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In this photo taken during the 5 to 7, we can see, from left to right, the President of the SEU, Local 800, Raymond Larcher, 
the Executive Vice-President, Lina Aristeo, the President of the QFL, Michel Arseneault, as well as the Vice-President of 
Administration of the SEU 800, Alain Brisson.

In order to celebrate the service contract that was signed between our two 
unions, the SEU and UTIS organized a 5 to 7 on March 25th for their staff 
and delegates. Amongst the guests was Michel Arsenault, the QFL President 
who congratulated us on our alliance and the future merger. The event was 
a success and allowed everyone the opportunity to get to know one another.

Celebrating the
SEU 800 - UTIS Alliance
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preconceived ideas

After the tax reductions and electoral speeches claiming a balanced 
budget, the government and their “experts”, now echoed by their partisan 
media are attempting to instill in the population a series of preconceived 
ideas:

• Quebec is too far into debt;
• We are living beyond our means;
• Public Services are experiencing problems;
• The budget must be balanced at all costs;
• The role of the State must be diminished;
• We must streamline the parliamentary body.

Raymond Larcher
President of the SEU 800

The conspiracy

To be continued on next page

The scholarly calculate the reasoning per-
taining to the debt; the calls to stand 
up to the economic challenges simply 

seek to support the need to change taxpayers; 
attitude and mentality. We lead the reason-
ing and the demonstration into an extremely 
narrow corridor, in a universe of inevitable 
solutions, so much so that what emanates is 
a painful impression of all that remains is to 
surrender to measures imposed as upon us 
as fatalities. It is like a “cultural revolution” 
done under the cover of technical considera-
tions, but eventually targets political object-
ives inspired by the neo-liberal ideology.

Our fears are being realized
It is unacceptable that we are forced into 

discussing measures to take, and thus must 
resign ourselves to drastic solutions, without 
having a portrait of the effect and the causes 
of the problem. There should be a commission 
of independent experts, with full access to all 
the information of the Minister of Finance and 
the Treasury Board, to analyze the state of 
our finances.

The 2010-2011 budget saw our fears re-
alized and worse yet, it consecrated the will 
to modify the Quebec model. The unprec-
edented budget cuts in public spending will 
asphyxiate public services to such a point that 
we will not be surprised to see more and more 
people resort to using private services. To this 

is added the ever increasing revenues of the 
State, essentially drawn from the pockets of 
taxpayers via an increase in the taxation, tar-
iffs and users’ contributions. In total, these 
tax and tariff increases represent 6.3 billion 
dollars, much more than what they were 
granted in abatements since 2007 (5 billion).

The following are the efforts required by 
taxpayers to enable the government to attain 
a balanced budget in 2013-2014:

 Health contribution 945 million
 Health deductible 500 million
 QST 2600 million
 Tax on fuel 480 million
 Electricity tariffs 1600 million
 Indexation of various rates 195 million

Spend on the war  
or on education and healthcare?

Obviously we are not broaching the main 
cause of our absence financial maneuverabil-
ity that is that half of our taxes are paid to the 
Federal government and that it is impossible 
to question the spending done at that level. 
Are all expenditures carried out at the Feder-
al level more important than spending in edu-
cation and health that we are told we must 
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The conspiracy
continue from last page

Source: “Il faut voir les 
choses autrement” (the 
March 2010 IREC report). 
Action plan to counter 
the Charest government 
(QFL General Council May 
19, 2010)

The MFPP is a plan that is half-way be-
tween a defined benefits pension plan 
and a defined contribution pension plan. 

The MFPP allows benefits for the participants 
and a fixed contribution for the employers.

The new MFPP has been available and wel-
comes groups of participants since June 2008. 
A provisional retirement committee, com-
prised of representatives from several QFL 
unions, administers the MFPP with the help of 
our actuaries.

The unions of the QFL now have a new union savings and retirement tool. 
The Member-funded pension plan of the QFL (MFPP) will allow affiliated 
unions, who do not have access to a defined benefits pension plan, to have 
access to a better retirement plan.

Several unions are already interested
Already, several local unions have joined 

the MFPP and others that represent thousands 
of members have expressed their interest in 
the MFPP of the QFL.

The retirement benefits promised are in 
conjunction with the premiums paid by the 
participants. The level of the premiums is de-
cided collectively by the accreditation unit.

The amount accumulated in the plan will 
be invested in the Fonds Legato (created by 
the QFL in 2004).

The MFPP

A new union savings tool  
for retirement

cut? There was never a remark made about 
Canada’s spending too much particularly in 
the area of war...

No to the conspiracy! During its last Gen-
eral Council, the QFL adopted a resolution 
aimed at creating a vast coalition to demand 
the removal of the regressive and right wing 
measures of the Bachand budget. Several ac-
tions are foreseen.

Make the petroleum companies and 
financial institutions pay

Quebec needs a different way of seeing 
things. The crisis was not provoked by the 
explosion of public spending, but rather by a 
private sector too deregulated. We must seek 
contribution from those who benefited from 
the financial crisis: petroleum companies and 
the financial institutions.

“We should not simply surmount this cri-
sis, we should also address the irresponsibil-
ity that lead us to it” declared Barak Obama.
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Why? This clinic specializes in the treat-
ment of work accidents as well as in 
road accidents. As such, these Doc-

tors possess the required experience in order 
to take charge and handle a CSST dossier (or a 
SAAQ dossier) right from the beginning.

The choice of treating physician has never 
been more important in view of the Law, be-
cause the CSST handles all dossiers based on 

the opinion or the diagnosis of this physi-
cian. Choosing a doctor familiar with the ad-
ministrative aspects of CSST will allow you to 
obtain a better protection of your rights.

Choosing your physician:  
a recognized right

As well, don’t forget: the Law recognizes 
your right, after having received first aide, to 
choose your treating physician as well as your 
health establishment.

We are beginning to see that problems 
are growing when it comes to the treatment 
of CSST dossiers, and this is often the result 
of the lack of knowledge by these physicians 
with regard to procedures to be followed for 
CSST cases. This is why we recommend using 
this clinic.

The Multiclinique des personnes acci-
dentées 1465 inc. is located at 1465, rue 
Belanger est, in Montréal.

Looking for a good clinic in Montreal?

Multiclinique des personnes 
accidentées 1465 inc.

Annie Gagnon
Representative in  
occupational injuries 
SEU, Local 800

Employees who are victims of occupational injuries often have bad ex-
periences with the physicians they consult; the latter don’t always have a 
great deal of experience with this type of victim’s domain. This is why we 
are more than happy to propose that you consult the Multiclinique des per-
sonnes accidentées 1465 inc.

A new office employee recently joined the SEU 800 team, at the head office in Mont-
real. Johanne Leblanc acquired a wealth of experience in the domains in which she 
worked; health care and social services, education, communication, information 

technologies amongst them are the domains of video and web. We would like to welcome 
her.

Johanne Leblanc,  
new office employee
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Common front of the public and parapublic sector 

News from 
the SEU 800  
school boards table

Rita Plamondon
Union Representative and 
spokesperson for the SEU 
800 School support staff

At the time of writing this article, there is still no agreement at the sec-
tor table of the QFL school support staff in which the SEU 800 is present, 
this even though regulations have been concluded at a few other public and 
parapublic sector tables.
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The points of contention at our sector 
table are based on the movement of per-
sonnel and the management of working 

times for day care employees, as well as the 
employers desire to reduce to the maximum 
the number of full time positions, taking into 
account the reduction of students registered 
within the English school boards.

The school boards whose employees are 
represented by the SEU are English Montreal, 
Lester B. Pearson, Riverside, New Frontiers 
and Central Quebec.

Mediation and the right to strike
The union organizations who are a part of 

the Common Front have demanded the inter-
vention of a mediator. Jean-Pierre Gosselin 
was named to our sector table. The mandate 
of these mediators, which spans sixty days, 
will end half way through July. They then must 
make recommendations and provide notice of 

those subjects in contention to the Minister 
of Labour. Members of the Common Front will 
have the right to strike twenty days following 
that notice, which is during the first week of 
August.

End of May-beginning of June, we will have 
completed the rounds of our base unit to pro-
vide a report of the state of the negotiations 
and obtain a strike mandate to be exercised 
within a Common Front.

Central table and Common Front
At the central table where unions negoti-

ate as a Common Front the salary clauses and 
the pension plan, there was still no agreement 
at the time of writing this article.

Remember that some 475,000 employees 
of the public and parapublic sector are repre-
sented by the union organizations that make 
up the Common Front.

The employees of the public and parapublic sectors together in solidarity
Tens of thousands employees from the public and parapublic sectors massively demonstrated in 
Montreal on March 20th to support their demands. In the photo above we see the members of the 
SEU 800 and their spokesperson, Rita Plamondon.
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1.  Subject to credit approval by the Bank.  The annual interest rate on the unpaid balance is 19.99 % as at April 3rd, 2009.  2. Charges apply to cash advances, VISA cheques and NSF cheques. Other charges 
may apply. 3. Insurance programs are subject to the restriction and conditions described in the certificates of insurance that will be included in the welcome package forwarded to new cardholders. 4. Fees 
are subject to change. Some additional account fees may apply. The benefits provided by a package may not be combined with another offer from the Laurentian Bank. One banking package per account. The 
package includes the following types of banking transactions:  INTERAC™ direct payments, bill payments and transfer of funds using LBCDirect  or Laurentian Bank automated banking machines, pre-
authorized payments, withdrawals or transfers at a branch and cheques. 5. Maximum of 20 free transactions per month. Surplus transactions shall be subject to regular Operations Account fees (or other 
types of operations accounts). 6. Unlimited number of banking transactions.

The Laurentian Bank, the only unionized bank in Quebec, and the FTQ join forces to offer you  
the Laurentian Bank Complicité Program.  
 
Benefit from a score of advantages including: 
 
THE VISA® 1 LAURENTIAN BANK COMPLICITÉ CARD, THE MOST IRRESISTIBLE FREE CREDIT CARD IN TOWN: 
 
» No annual fees2; 
» A distinctive look; 
» An exclusive reward program offering a 2% cashback on all purchases when choosing Laurentian Bank Investment gift cheques; 
» Purchase insurance and extended warranty3; 
» Terms tailored to unionized workers. 
 
SIMPLE, ECONOMICAL AND CUSTOMIZED BANKING PACKAGES4 FOR YOU: 
 
» BASIC COMPLICITÉ: completely free5; 
» UNLIMITED COMPLICITÉ6: for all your transactional needs; 
» THE +6 OPTION: for a little more freedom. 
 
 
MORTGAGE SOLUTIONS FOR HOMEOWNERS AND HOMEBUYERS: 
 
» A Home Buyer’s plan; 
» An attractive mortgage transfer offer. 
 
To find out now how to seize this opportunity, visit: 
www.complicite.ca, call us on your dedicated line 
at 1-877-FTQ-2520 (1-877-387-2520), or drop by 
the nearest Laurentian Bank branch. 
 
Johanne Jobin
Conseillère, partenariat FTQ
Banque Laurentienne
Cell : 514-206-1842
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We have yet to look at the monetary 
clauses; however, the main point in 
contention at the heart of these de-

mands is part of our member’s primary de-
mands. Progress has been made and we can 
only hope for substantial improvements.

At the heart of the discussion
Amongst these points are transfers upon 

the clients’ request; the Team Leaders’ man-
date, the information that the employers 
must provide the union regarding the move-
ment of personnel and the seniority list, 
amongst others; the group insurance and re-
tirement plans, concerning their non-monet-
ary clauses; as well as the subcon-
tracting contracts granted to non 
unionized companies by our mem-
bers’ employers, they themselves 
subcontractors…

It is when considering the in-
tensive rhythm of negotiations 
that the committee decided to 
delay the pressure tactics that 
were voted upon during the gen-
eral assembly of May 8th, and to 
also delay the assembly that was 
foreseen for the 5th of June.

Improvements on several 
important subjects

The union demands were de-
posited December 18th and nego-
tiations were somewhat slow over 

the first few months. Despite that, we have 
obtained improvements on several impor-
tant subjects such as the improvement of the 
rights of employees who do not hold a posi-
tion; a faster grievance and arbitration pro-
cedure, notable in the event of a firing; the 
possibility to contest and administrative mea-
sure taken against an employee as if it were 
a disciplinary measure. A conciliator, Martine 
De Carufel, has been named to the dossier by 
the Minister of Labour.

At the present rhythm of negotiation, em-
ployees should be convened shortly to a gen-
eral assembly where a complete report will 
be presented. 

Alain Brisson
Administrative Vice- 
President of the SEU 800

Spokesperson for the  
negotiation committee,  
building maintenance of  
Montreal

Building Maintenance, Regions of the Montreal Decree 

Intense negotiation

At the tie of writing this article, the SEU 800 and the employers associa-
tion are engaged in an intense negotiation at a rhythm of three or four days 
at the least of meetings per week in view of renewing the collective agree-
ment of some 6000 employees working in the area of building maintenance 
that we represent within the regions covered by the Montreal Decree. 

June 2010 • Le Journal du 800 • 9
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The employer had left the Employers’ As-
sociation, that grouped together 2000 
workers from the men’s clothing indus-

try and expected to negotiate wor-
king conditions that were inferior 
to those found in the master col-
lective agreement. However, the 
solidarity of the employees led to 
the failure of this maneuver.

Unanimous strike mandate
The final offer fro the employer 

consisted in increases of 20 cents per hour 
over a four year period but also the abolish-
ment of the defined benefits pension plan for 
that of a defined contributions pension plan. 
That demand was a determining factor for the 

employees who retorted with a unanimous 
strike mandate and pressure tactics. Every-
day during their break, workers went out on 

mini strike with their whistles to 
let their employer know that they 
would not be bullied.

An honorable regulation
The employer finally agreed to 

a 3 year collective agreement with 
status quo on the retirement plan 
and increases of 10 cents for the 

second year and 20 cents for the third year. 
Furthermore, an additional week of vaca-
tion without pay was added to the collective 
agreement during the hunting season or March 
Break.

Ballin Inc.

The 75 workers of Ballin Inc., a manufacturing plant that makes men’s 
pants in St-Césaire, demonstrated a perfect example of solidarity during 
the negotiations of their collective agreement that expired November 30th. 

Lina Aristeo
Executive Vice-President 
of SEU 800

The recipients of the six scholarships of-
fered annually by the SEU 800 for the 
2010-2011 school year are the following:

Marie-Ève Leemars, whose father is an em-
ployee of the Ville de l’Ile-Perrot; Sylvie Ber-
trand-Giroux, whose mother is an employee 
at For-Net; Nathalie Vorasane; whose father 

The recipients 
of the SEU 800 scholarships

is an employee of Service d’Entretien Distinc-
tion; Jessica Buxr, whose father works at Al-
lied; Chen Hsiang Chih, whose father works 
for Speido Inc.; and Gabrielle Beaudin Mallet, 
whose mother is an employee at College St-
Charles Garnier.

Congratulations to all the recipients.

Perfect example of solidarity
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Alain Royer 
Union Representative  
SEU 800

Over the next few weeks, a survey will 
be sent to all workers within the build-
ing maintenance for those regions cov-

ered by the Decree for Quebec. The object-
ive of the survey is to prepare the demands 
in view of the renewal of the next collective 
agreement.

End the disparity

One of the main issues of these negotia-
tions will be to end the disparity that exists 
in terms of salary scales between the decrees 
for Quebec and that of Montreal. In compari-
son, salaries of the workers from Quebec have 
gone downhill for many years now.

SEU 800, the main union organization in the building maintenance sector 
for the region of Quebec steps up their preparations in view of renewing the 
collective agreement which ends December 31st, 2011.

Another huge issue is a substantial revision 
of the collective agreements’ text so that it 
reflects today’s reality.

A democratic process
In the fall, the employees gathered at gen-

eral assemblies will need to elect the mem-
bers of the negotiation committee, who will 
then have to meet and compile the demands 
that the workers will have made via the sur-
vey. In the spring of 2011, members will once 
again be convened to a general assembly in 
which they will discuss and adopt the union 
proposal for the collective agreement. After 
which, the rounds of negotiation will begin 
with the Corporation des entrepreneurs de la 
région de Québec.

Building Maintenance, Decree for Quebec

The SEU 800 prepares  
to renew the decree

INSCRIPTION FOR THE FRENCH 
COURSES OF THE SEU 800

The employees, members of the SEU, building main-
tenance sector, who wish to register for the French 
courses offered by our Union may do so by completing 
the coupon herewith and sending it to the:

SEU, Local 800, Francisation 
To the attention of Louise Mercier 

920, rue de Port-Royal Est 
Montréal, Qc H2C 2B3

Last Name:  First Name: 

Telephone:  Employer: 

Indicate the building where you work:

INSCRIPTION A LOS CURSOS DE 
FRANCES DEL UES 800

Los empleados miembros del UES 800, sector de la lim-
pieza, que seseen inscribirse en los cursos de frances 
ofrecidos por nuestro sindicato, pueden harcelo ille-
nando este cupon y enviandolo a :

UES, seccsion local 800, Cursos de frances 
A la sra. Louise Mercier. 

920, rue de Port-Royal est 
Montréal, Qc H2C 2B3

Nombre :  Apellido : 

Telephono :  Compania : 

Indicar su Edificio :
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Royal Ottawa Golf Club:
Agreement on reopening of salaries

An agreement pertaining to the reopen-
ing of the salary clause within the collective 
agreement was concluded between the par-
ties. According to this agreement, the em-
ployees obtained 2% increases as of June 1st 
2010 and 2% for the last year of the collective 
agreement which ends in 2012.

Negotiations to come
Negotiations are being prepared for the 

renewal of the collective agreements for Ges-
tion des déchets Malex inc. (500 Vernon) as 
well as that of Cooperative Agro-Alimentaire 
des Vallees de l’Outaouais Laurentides.

News from the Outaouais

Alain Royer 
Union Representative, 
region of Quebec

This collective agreement covers all those 
working in this sector, region of Quebec and, 
who work for Service d’entretien Empro or for 
Service d’entretien Distinction.

Numerous gains
In addition to having achieved salary gains, 

workers obtained improvements in terms of 

A first collective agreement within the hotel sector was signed on Febru-
ary 17th since the employees joined the ranks of the SEU 800 in 2009.

their sick days and legal holidays and they 
also increased the number of vacation weeks, 
all this on top of having a collective agree-
ment that is better adapted to the reality of 
the hotel sector.

The union negotiation committee was 
comprised of Céline Marceau, Sabrina Marti-
neau, and Madeleine Hovington.

Hotel sector of the region of Quebec

Michel Renaud 
Union Representative  
in the Outaouais

Arbitration at the Caisse populaire 
Desjardins de la Basse-Lièvre

On December 5th, 2008, the Caisse popu-
laire fired an employee for a serious breech 
of a directive that resulted in a $2000.00 cash 
deficit in the sector of activity in which she 
was affected.

After 3 full days of hearings, the arbitra-
tor, François Bastien, rendered his sentence. 
The plaintiffs’ grievance was received in part; 
the arbitrator substituted the firing by a three 
week suspension, and ordered the employer 
to reintegrate the employee.

First collective agreement
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This closing unfortunately will leave 25 
unionized workers without a job as well 
as 23 others who were on the 

recall list.

Sad news but no surprise
Spring, the company’s only 

client has decided to repatriate 
their production to the United 
States putting an end to their con-
tract with Beaulieu Canada.

Patrick Gauthier, President of the base unit 
expected that this unfortunate announcement 
would arrive. “Over the past two years, there 

Beaulieu Canada, Division 4, 
closes after 50 years in business

were times when we were only ten in the fac-
tory; we suspected that it was not profitable. 

When you’re on a respirator for so 
long, death is certainly not pleas-
ant, but it is not necessarily bad 
news.”

The union and the employer 
have agreed to finalize the salary 
equity dossier and create a place-
ment committee in order to help 
employees fin other jobs.

We would like to wish the workers of Beau-
lieu Plan 4 the best of luck.

A manufacturer of bathroom carpets, Beaulieu Canada Division 4, lo-
cated in Acton Vale, has announced its intention to close its doors on July 
9th after 50 years in business. 

Seen in this photo are members of the UTIS division who participated in a SEU 800 union educa-
tion course that was given in Acton Vale in April.

Training for the members of the UTIS division

Thao T. Dao
Administrative Director of  
UTIS, a division of SEU 800
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The main stumbling block comes from 
the employers desire to question the 
present clause regarding jobs and the 

working hours compared to that of subcon-
tracting. The three base units stand together 
in their desire to maintain their protection 
with regard to this point.

The three base units have been grouped 
together for this conciliation process. Last Oc-

Three base units at McGill University are presently in conciliation. The 
base units are employees from the powerhouse, the trades’ employees, as 
well as those employees from the powerhouse and the trades working at the 
McDonald Campus.

tober, there were thirty points in contention. 
Since, progress has been made slowly and, at 
the time of writing this article, there were 
only ten points pending. Most of the norma-
tive clauses have yet to be tackled.

The last conciliation session was held April 
14th. Since then, the union has been waiting 
for conciliation to begin again.

Three units at McGill in conciliation

Subcontracting, a major issue

Since the fall, we have seen a small baby-boom within the SEU-800 
team. In fact, no less than five of our colleagues have brought a 
child into the world. We can see by their photos each one is just as 

cute as the next one.

They are: Nathan, son of 
Marie-Deschêne, union repre-
sentative at the Quebec office; 
Lukas, son of Cyntia Gagnier, 
and Alexane, daughter of Cris-
tina Cabral, both of whom are 
representatives at the Mont-
real office; Pax Atom, son of 
Lina Artisteo, Executive Vice-
President of the SEU 800; and 
Mia Kim, daughter of Thao T. 
Dao, Administrative Director of 
the Utis Division. Congratula-
tions to all of these moms.

In addition, we also have 
two future dads: they are Alex-
is Reoy, union representative at 
the Quebec office and Guiseppe 
Camarda, union representative 
at the UTIS office in Montreal. 
Congratulations.

Mini baby-boom at the SEU

Lukas, son of Cyntia 
Gagnier

Nathan, son of Marie-Déschênes Alexane, daughter of Cristina Cabral

Mia Kim, daughter of Thao T. Dao Pax Atom, son of Lina Aristeo

Louis Boudreau
Union Representative
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The employees from the so called “red 
collective agreement” (G.D.I. Resi-
dences and Faculty Club) of McGill Uni-

versity proceeded with the election of a new 
executive committee in April. Those elected 
were: Jose Rego as President; Viginia Dalley as 
Vice-President; Leo Leone as Treasurer; Todd 
McQuillen as Secretary; Scott Brophey and 
Cheryl Judd as delegates; and Steve Smith as 
the night delegate.

“Red collective agreement” base unit of McGill University

New executive committee
Louis Boudreau
Union Representative

I would like to say that the elections went 
well and that there was very good participa-
tion on the part of the members. I would like 
to congratulate those elected, but also those 
who presented their candidacy. Their devo-
tion to the defense of the workers of McGill 
University should be noted.

In addition to salary increases of 2% over 
the first four years of the contract and of 
2.25% for the fifth year, they obtained on 

the whole a group of mechanisms that global-
ly translate into a 4% increase of the salary 
mass: salary equity, yearly protection against 
inflation, a new job evaluation plan, a new 
structure of jobs. To this, one must add the 
update of the job descriptions.

Several improvements
Amongst the other improvements, are a 

new indexation formula for CPI of the pension 
fund; recognition of the right of temporary 
employees, if they have accumulated 2520 
work hors or more, to medical and dental in-
surance and to receive twenty shares in the 
Fonds; for postings, interviews will not be the 
determining factor, college attestations of 
studies will be recognized as being equivalent 
to a DEC, and experience acquired by an em-
ployee without a high school diploma or a DEC 
will also be recognized. 

A better retirement
Also benefits of the group insurance plan 

will be reviewed so that they better meet 
the needs of the employees. Concerning the 
retirement plan, employees aged 55 years or 
more will have the right to progressive retire-
ment with a three day work week, and this, 
up to the age of 65. Furthermore, employees 
will have the right to retirement preparation 
courses paid by the employer.

The union negotiation committee was 
comprised of the following people: Guy 
Trépanier, Robert Charpentier, Robert Paradis, 
Julie Proulx, David Boucher, Josée Lachapelle, 
Marie-Claude Rouleau, as well as the union 
representative.

And finally, on behalf of the committee, 
I would like to thank Serge Perreault for his 
involvement in the work accomplished on job 
evaluations, as well as Dany Desgagner, actu-
ary, for his involvement in the pension plan 
dossier.

Alain Comtois
Union Representative

QFL Solidarity Fund

Collective Agreement renewed
The employees of the Fonds de solidarité des travailleurs du Québec 

(QFL) accepted by way of 71.5% a new collective agreement for duration of 
five years, providing them with several improvements.
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This proposal is unacceptable: not only 
should we not tax illness, but the very 
concept of user-pays cannot apply to 

healthcare. 

We recognize the need to adequately fund 
the health care system, however, we reject 
this type of funding in the form of user fees 
(or visitation fees) which may have drastic 
consequences on the health of our patients, 
undermine doctor-patient trust and make it 
even more complex to manage the health 
system. Moreover, no reduction of costs is 
guaranteed with this initiative, much to the 
contrary.

Nothing justifies questioning the principles 
of health insurance, where medically required 
care is covered by a public system financed 
collectively.

Negative impacts on the health  
of Quebecers 

When our patients consult, it is certain-
ly not for pleasure, but rather to care for 
themselves or for follow-up examinations re-
quested and required. We reject the idea that 
our patients will now need to choose wheth-

er or not to consult based on their financial 
means rather than their needs.

Yet this is what will happen if a user-fee 
is created… 

An unworkable and costly proposal 
Need we point out the practical difficulty 

of establishing such a measure? Fro strictly an 
accounting standpoint, the costs of adminis-
tering such a program may also substantially 
exceed theoretical “gains” besides an ex-
pected rise in health problems and the subse-
quent increase in hospitalizations will result 
in new expenditures. 

Reject the user-fee 
We believe that we must work harder to 

implement known solutions, proven to be ef-
fective and really improve our health care sys-
tem: better organization of the front line and 
improved resources allocated to it, integrated 
monitoring of chronic care patients (thereby 
preventing emergency room visits and lengthy 
hospital stays), computerization of patient re-
cords and centralized management of waiting 
lists must be a priority of government.

The government must shift its focus to-
wards fine tuning what we have rather than 
implementing a user-fee.

Quebec Doctors for public Medicare

A group of Doctors contest 
the “ticket” of the Bachand budget

This text is an extract of 
the April 28th, 2010 press 
release from “Medecins 
québécois pour le regime 
public” created in 2005 
by a group of physicians.

The 2010 Bachand budget proposes the establishment of a health contri-
bution based on the number of medical visits made during the year, which 
equates to a user-fee. The establishment of such a measure would require 
patients to pay extra monies to the State to meet with their doctor or re-
ceive care. 
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We believe that this transfer to the Com-
mission for Human Rights constitutes a step 
back in time of 15 years; at which time we 
wanted was a proactive law.

In May of 2009, the labour minister at that 
time, David Whissell, gave his assurance that 
the Commission would be maintained, and 
the Premier also emphasized the importance 
of pay equity to continue on the road towards 
equality. Both had emphasized that resources 
needed to be added to the Commission to en-
sure that its decisions be upheld.

We fought to have an independent and 
proactive Commission for pay equity.

A worrisome step back in time
Prior to the advent of the Law regarding 

pay equity and its’ Commission, we had to 
use a mechanism of individual complaints, 
in which the burden of proof rested on the 
shoulders of women, and go to the Commis-
sion for Human Rights with all the red tape, 
costs, lack of expertise that such a procedure 
entailed. And here we are today, fearing that 
we are going backwards in time. Will we once 
again have to demonstrate, alone that salary 
inequities are the result of management prac-
tices by employers?

We estimate that at this time 50% of Que-
bec companies have not yet finished or even 
begun their work on salary equity, not to men-
tion maintaining it. Quite something consid-
ering that the law as adopted in 1997!

A government  
that doesn’t keep its’ word

We should be concerned by the fact that 
this government does not respect its’ word. 
We should be worried by the fact that we risk 
losing our collective right to the benefit of 
an individual right. We should also be worked 
about the weakening of the policies regarding 
equality and the danger it represents for all 
women of Quebec.

If we carry out a small analysis of the cuts 
by minister Bachand, we can see that many 
of the organizations that were cut deal with 
social development and this touches in par-
ticular women because they often have a pre-
carious status, often are single parents and in 
sectors of activities where both salaries and 
working conditions are minimal.

Therefore, we must act before we lose all 
of our hard earned acquired rights.

The abolition of the Commission for pay equity and the transfer of its 
activities to the Commission for Human Rights announced in the Bachand 
Budget risks weakening the right to salary equity and the efforts deployed 
over the course of many years, and this at a time when the role of the Com-
mission is essential.

Abolition of the Commission for pay equity

The consequences 
for Quebec workers

Louise Mercier
Activities Coordinator  
of the SEU 800
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On April 7, 2010, the members of the 
committee said farewell to their pol-
itical attaché, Me Sylvie Maheu. Sylvie 

decided to retire from her position as Execu-
tive Vice-President of the SEU 800 in order to 
pursue other projects. Due to this fact, her 
position was offered to Lina Aristeo, Director 
of UTIS. Saying goodbye to Sylvie was very dif-
ficult for the members because she had been 
the political attaché of the committee since 
2004. 

Sylvie firmly believed in the mandate of 
the committee and was a firm supporter of 
the fact that women should and must con-
tinue to make a place for themselves within 
the structures of unions. On behalf of the 
committee, I would once again like to wish 
her much success in all the projects she is 
about to undertake.

Welcome Lina
As mentioned above, change is not always 

a bad thing. With the departure of Sylvie, the 

Sally Coleman
President of the Women 
in Action Committee

Women in Action Committee

Waves of changes

Each new season brings changes, and the latter is either received with a 
smile or with a frown. However, when we take a moment to stop and think 
about it, change is not always a bad thing. Recently, the Women in Action 
Committee of the SEU 800 navigated through some waves of changes.

committee welcomed our new political atta-

ché, Lina Aristeo. Lina is also a warrior who 

fights for the causes she believes in, and has 

proven herself through her many years as a 

union activist, which brought her to the pos-

ition of Director of UTIS. I am confident that 

the Women in Action Committee will continue 

to evolve under her watchful eye. 

Welcome Chantal

The committee also welcomed another 

new member from the division of UTIS, 

Chantal Belanger, who works for the clothing 

manufacturer Empire. Chantal accepted to 

join the committee in order to represent the 

members of UTIS at the table, and by doing so 

allow the women from this division to have an 

active voice and be heard at this committee. I 

would like to welcome each of you.

March 8th, International Women’s Day 

was the official launch of the World March of 

Women 2010. This is the third edition of the 

World March of women, the first one was held 

in 2000 and the second was in 2005. 

On the road to equality

The objective of the March is to advance 
women on the road towards equality along 
with a goal of eliminating poverty and vio-
lence against women. There will be six days 

Launch of the World March of Women 2010
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Of note, the SEU, Local 800, is part of 
the SEIU which is the largest union in 
America and surely one of the most 

dynamic. It is a woman, Mary Kay Henry, who 
will succeed and preside over the SEIU.

A great President
“Andy Stern was a great President, who 

fought all his life for the workers, said the 

At the beginning of April, Andy Stern announced that he was leaving the 
position of President of the Service Employee International Union, which 
he occupied for the past several years.

President of the SEU 800, Raymond Larcher. 
Here in Quebec, it was he who gave us our 
Canadian autonomy, which enable us to re-
cover the dues paid to the International. We 
learned a lot from him, notably on the re-
cruitment of new members. I consider it a 
privilege to have had the opportunity to work 
with him.”

The updates regarding the information kit 

of the Women in Action Committee will be 

posted to the SEU 800 web site in September. 

Keep an eye out for them to ensure your infor-

mation kit contains the current version. For 

those who have not yet acquired your infor-

mation kit, you may download the kit via the 

web site of the SEU 800: www.ues800.qc.ca .

of action (local, regional, and national) held 
in Quebec from October 12th to the 17th, which 
will end with a national rally to be held in 
Rimouski. 

Participate in the local activities
The members of the committee have been 

participating in activities within their respect-
ive regions and several will be present at the 
national rally in Rimouski. I encourage all of 

you to participate in the local activities that 
are being held within your region. In order to 
learn more about the World March of Women 
2010, please consult the web site of the QFL 
www.ftq.qc.ca and click on 
the dossier “Femmes”. We 
would like to invite our 
members in Rimouski to 
join us if you can on Oc-
tober 17th, 2010 – the more 
the merrier!

Update of the information kit
So as you can see, the 

committee is preparing for 
yet another year that will be 
busy…a march, updates, and 
don’t for the QFL Conven-
tion…, but that is an article 
for another edition of the Journal du 800. In 
the meantime, on behalf of the members of 
the Women in Action Committee, I would like 
to wish you all a wonderful summer!

Mary Kay Henry 
succeeds Andy Stern

First woman at the head of the SEIU

Women in Action
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René Chretien, a first aid responder for 
the past 8 years at Labrie, was coming 
back with a work colleague from a walk 

in the forest on their hunting grounds. On the 
side of the road, a man was gesturing for help. 
The man told them that he thought he was 
having a heart attack and asked them to call 
911. 

Two first aid responders
René stayed with the man because he was 

a first aid responder and his colleague ran in 
search of a phone. On the road he found a 
woman, she did not have a phone, but she 
too was a first aid responder and left to as-
sist René. When she arrived, the man had had 
another attack. He was in cardiac arrest and 
René started CPR. Over many long minutes, 
each taking their turn, they performed car-
dio-pulmonary resuscitation maneuvers and 
gave him artificial respirations, even though 
he was grey and appeared to already be dead. 
For a few seconds, he seemed to revive but 

Workplace first aid responder
Although this story happened last spring, it is worth telling and deserves 

a bona fide mention.

suffered another attack. The ambulance ar-
rived at that very moment and took over with 
their defibrillator. At the time of leaving, the 
man appeared to be conscious.

The man survives three heart attacks
A few weeks following this traumatic ex-

perience, René went to the site to inquire 
about the outcome. The 63 year old man was 
in fine shape. His doctors told him it was a 
miracle that he survived three heart attacks, 
and this, thanks to René.

Even if the first aid responder courses 
teach us the maneuvers, we never think that 
one day we will need to use them. You have 
to be calm, cool and collected to put into ap-
plication what you have learned during a crisis 
situation. This wonderful story shows how im-
portant it is to have first aid responders in the 
workplace and their essential role in our so-
ciety.

On behalf of the health and safety commit-
tee, and all his work colleagues, Bravo René!

Raynald Mercier
President of the base unit  
of Équipement Labrie

Since then, he frequents the Institute de 
réadaptation en déficience physique du 
Québec. He does not really believe in a 

future for himself and lives day to day.

A fund-raising campaign has been set up in 
order to help David adapt his home, and the 
SEU 800 wishes to contribute. The Executive 
Committee has already decided to send a do-
nation of $2000. Furthermore, we would like 
to call upon the solidarity of our base units to 
support our brother Audesse in his rehabilita-
tion.

Solidarity for David Audesse

You can help
You can send a personal contribution, a 

contribution from your union wellness fund 
or organize a fund-raising drive amongst the 
members of your base unit. Please send your 
donations by cheque to the attention of:

“UES 800 –Ref.: David Audesse”,

To the head office of the SEU 800, 920 rue 
de Port-Royal Est, Montreal, Qc, H2C 2B3.

David Audesse, 31 years old, is an employee of the company IPL. Last 
December, after having contracted a virus (pneumococcal septicemia), he 
had to undergo amputation of his two arms and his two legs.
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For the year ending December 31, 2009

Financial Report  
of the SEU 800

Accumulated statement of revenue and expenditures
or the year ending December 31, 2009

Revenues
 Union dues of the members 6,548,667
 Dues – social activities for members 105,535

  6,654,202

Reimbursements
 Social activities fund for local base unit members (128,563)
 Equalization payments (péréquation) (384,266)

  (512,829)

  6,141,373
Charges - Annexe
 Salaries and benefit expenditures 3,076,726
 Operating Costs 2,311,632
 Per capita tax 1,497,877 
 Rent and rental expenditures 320,015
 Administrative Costs 327,311

  7,533,561

  (1,392,188)

Other assets - Appendix 1,204,388

(Deficiency) excess of revenues over expenditures (187,800)
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Statement of cash flow
for the year ending December 31, 2009

Operating Activities
Deficiency of revenues over expenditures (187,800)
Adjustments for: 
 Amortizations  160,593
 Variation of liabilities in accrued benefits 79,000

  51,793

Variation in non-cash operating elements  327,962

  379,755
Investment Activities
Acquisition of temporary investments (1,050,000)
Deposit of temporary investments  960,000
Acquisition d’immobilisations  (250,923)

  (340,923)
Financing Activities
Increase of the long term debt 136,696
Reimbursement of the long term debt (7,061)

  129,635
 
Increase (abatement) of the cash balance  168,467
Cash at the beginning  364,618

Cash at the end 533,085
 

Accumulated Balance Sheet as of December 31, 2009
Active
Short term
 Cash and investments 1,783,085
 Accounts receivables  1,135,825
 Amount to receive from the Insurance Fund - Building maintenance 
 and Projects Fund, without interest 20,089
 Prepaid Expenditures 20,770

  2,959,769

Fixed Assets  1,217,858

  4,177,627
Liabilities
Short term
 Creditors and expenses to pay 1,876,875
 Portion of long term debt installment due in less than a year 9,790

  1,886,665
 
Long term debt 289,848
Liabilities entitled net assets  1,381,200

  3,557,713
Balance of funds
 Non affected (1,845,192)
 Affected  1,546,886
 Invested in fixed assets 918,220

  619,914

  4,177,627
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