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Raymond Larcher
President of the SEU,  
Local 800

To be continued on next page

It is therefore not 
surprising that 
people contested 

There is not a week that goes by without a rally. A large number of workers 
participate to denounce the fiscal measures stated as austerity. The Couillard 
government requires citizens and the public service to tighten their belts by 
cutting social programs and freezing wages.

Towards  
a fairer world

industry. Alberta self 
rampages in oil sands 

Social justice

Freedom of association

Gender equality

Wealth sharing

Maintain of 
social programs

Better fundedpensions

It’s a magic trick! 
Taking your money for the deficit and ma-

king you believe afterwards that, due to their 
good management, we will improve the pro-
grams with your money; that is exactly what 
Harper did with his April 2015 budget. Ob-
viously, austerity will not apply to our provin-
cial politicians as they are granted increases 
of 11%, as recommended by the Committee 
chaired by the former Justice of the Supreme 
Court, Claire L’Heureux-Dubé. It is hard to 
stomach!

Not so different, but mostly aggravated 
by an economic policy leaning on the oil 

litate operation with the risks involved. Are 
you really surprised of the climate change? Is 
it better to leave a debt to the next genera-
tion or leaving a polluted planet?

And what about the attacks against trade 
unions with Bills C-377 and C-525? They try 
to eliminate their main opponents to have 
space to scuttle collective agreements and 
rights, such as pension plans, salaries and 
benefits.

the Liberal strategy: eliminate 
the deficit quickly at the begin-
ning of their man-
date to use any sur-
plus for re-election 
in four years  time 
with many promises 
and investments.

without respect for the envi-
ronment and the indigenous 
population living nearby. 

Leaving a debt or 
leaving a polluted 
planet?

Harper has even 
tried to pass the black 
gold on the territory 
of Quebec to faci-

SEU 800 9TH CONVENTION
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In the end, we have no choice but to oppose 
these governments. That is why our Convention 
will be an  ultimate forum for the 300 delegates 
of our union to give a clear mandate to the SEU 
800 to use the necessary measures  in order to 
eliminate these austere and regressive policies. 

Ensuring our future
We must mobilize to ensure our future and 

the future of the generations of workers that will 
follow.

Work is the essence of our society. The main 
actors, if not the majority of the actors, are able 
to choose  the conditions in which they wish to 
spend the rest of their lives.

To provide food for thought , the SEU 800 
will present orientation resolutions for the redis-
tribution of wealth, freedom of association, the 
gender equality, maintenance  of social pro-
grams, enhanced pension and social justice.

Every 4 years, the SEU 800 holds a Conven-
tion bringing together the delegates elected 
at each base unit’s general assembly.

At this event, resolutions to amend the 
Articles (union operating rules) and/or policy 
resolutions (goals of the union) are brought 

forward for discussion. Also, the Convention 
members elect its officers for the next four 
year term.

Under the theme «Towards a fairer world», 
the Convention will be held on September 18, 
19 and 20, 2015 at the Sandman Hotel in Lon-
gueuil. Interestingly, this is the first time the 
Convention will be held in a hotel unionized 
with the SEU 800. This, thanks to the merger 
with UTIS who represents several workers in 
the hotel industry.

Plenary conferences
Unlike the last Convention, there will be 

no workshop meeting. The organizing com-
mittee has opted instead for a plenary confe-
rence. The topics discussed will be centred on 
austerity, attacks from the conservative right 
against the labor movement, and the icing on 
the cake, the federal elections, which will be 
held 30 days after the Convention.

Guidance resolutions will address the fol-
lowing six sub-themes: social justice, gender 
equality, redistribution of wealth, pensions, 
freedom of association and the maintenance 
of social programs.

continue from last page

THE UPCOMING CONVENTION

SEU 800 9TH CONVENTION
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At least 15 days before the convention, the 
delegates of each unit should be fami-
liar with the resolutions adopted at their 

General Assemblies and have the necessary 
arguments to discuss them. Delegates should 
also be familiar with SEU 800 statutes and have 
knowledge of meeting rules and procedures. 
This will make it easier for them to participate in 
decisions taken at the conference.

How a congress works
There are several ways to address a topic of 

discussion during a conference, such as work-
shops or in the plenary.  However, only the Ple-
nary Assembly may adopt resolutions that bind 
the union.

The Plenary Assembly puts all the congress 
delegates in the same room.  Decisions passed 
in plenary must obtain a majority of votes, ex-
cept in the case of amending SEU 800 statutes, 
which require a two-thirds majority.  Voting is 
done by show of hands. 

To take decisions, there must be a quorum. 
A quorum is the minimum number of delegates 
that must be present in the plenary for the con-
gress to sit and for voted decisions  to be official 
and binding. A majority of delegates constitutes 
a quorum. 

Deliberation rules
The Union of Service Employees, Local 800 

has adopted well suited procedural rules for as-
semblies by drawing on already existing proce-
dures. 

All of these rules can be found in Appendix 1 
of the statutes of SEU 800, available at: ues800.
org. 

How to express your opinion
Your actions should be taken  to convince 

other people. You should use a simple method. 
We propose a few small tricks.

Tricks
• State your name, your base unit and which 

division it belongs to.
• Immediately state whether you are for, or 

against the topic being discussed.
• List and explain the reasons why you are for 

or against it.
• Summarize your reasons.
• Finish by repeating whether you are for or 

against it and ask others for their support.
In summary, you should adequately prepare 

your position. An easy way to remember every-
thing is to summarize your reasons on a small 
notepad. Remember, do not take the mic if you 
are not well prepared.

Role of the delegate after the Congress
During a conference, lots of information is 

passed around. It is therefore important to retain 
and collect this information in order to spread 
it in the workplace and general meetings upon 
your return.

SEU 800 9TH CONVENTION

How to get prepared?
It is very important to be well prepared to attend a convention. A poorly 

prepared delegate often feels lost in procedures, statutes, regulations, or resolu-
tions that are not part of their daily life.
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In this edition, you will be able to find the orientation resolutions proposed by the SEU 
800 Executive Committee. They concern all six themes of the congress. The Resolution 
Committee will submit their resolutions to the delegates during the Convention.  

RESOLUTION ON WEALTH SHARING

Resolutions

 BECAUSE Canadian companies do not invest, do not create enough jobs, have accumulated 
cash reserves of over $600 billion following the Conservative government’s tax cuts 
and that this situation was denounced even by world financial stakeholders; 

 BECAUSE weak economic growth benefits only the richest class and middle class income 
decreases while that of the upper classes increases and 2015 will be the year where 
1% of the richest possess 50% of the world’s wealth;

 BECAUSE Canada has no involvement in the international movement against tax evasion and 
even signed new agreements with these countries (repatriation of profits without 
tax) while these investments have increased by 1500% in 13 years to reach $170 
billion in 2013, depriving the government of revenue it would have greatly needed;

 BECAUSE taxes and transfers (social programs) are the best ways to spread the wealth;

 BECAUSE Stephen Harper’s Conservative government persists in adopting policies guided by 
an ideology that favours businesses and the wealthy, such as cuts in social programs 
and transfers to provinces, income splitting, increasing the TFSA limit, tax evasion in 
tax havens, attacks against trade unions and others;

 BECAUSE the union and social values   of SEU 800 are those   of solidarity, equity and sharing.

 BE IT RESOLVED that SEU 800 be in favour of any action of the QFL, SEIU or CTC against the 
Harper government’s right-leaning policies to concentrate wealth in the hands 
of the rich;

 BE IT FURTHER RESOLVED that SEU 800 inform its members of the effect of the Harper government’s 
policies on the concentration of wealth, including tax cuts in all forms, cuts to 
social programs, tax evasion and others;

 BE IT FINALLY RESOLVED that SEU 800 encourage members to participate in these actions and to transmit 
this information as widely as possible.

6 • Le Journal du 800 • June 2015
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RESOLUTION ON FREEDOM OF ASSOCIATION

RESOLUTION ON SALARY FUNDED PENSIONS - QFL

 WHEREAS the labor movement is under constant attack since the election of the 
Conservative government;

 WHEREAS Bill C-525 undermines the right of association at the federal level by 
eliminating the automatic certification process when obtaining a majority 
of membership cards, for a process of card signatures with an absolute 
majority vote;

 WHEREAS the Conservative government’s Bill C-377 is forcing unions to publicly disclose 
their financial statements without imposing the same measure for companies; 

 WHEREAS Bill C-4 adopted by the Conservative government is undermining the right of 
employees under federal jurisdiction to strike by making unilateral decisions of 
services deemed essential; 

 WHEREAS the Conservative government will eliminate the Rand formula, a system of 
mandatory union dues for all accredited union employees, which is a direct attack 
on union financing; 

 BE IT RESOLVED that SEU 800 actively participate in the current campaign to prevent the 
adoption of bills C-525, C-377 and C-4 that directly attack freedom of 
association;

 BE IT RESOLVED that SEU 800 apply pressure to maintain the rand formula;

 BE IT FURTHER RESOLVED that SEU 800 pursue a union education campaign and continue to mobilize its 
members on current issues to counter the conservative government attacks.

 WHEREAS the Service Employees Union, Local 800 promotes financial security in retirement;

 WHEREAS SFP-QFL offers better retirement financial security than any other capital 
accumulation plans;

 BE IT RESOLVED that at the renewal of any collective labor agreement, the Union of Service 
Employees, Local 800 will negotiate clauses that allow SEU 800 members to 
join the SFP-QFL with a financial contribution from the employer.

June 2015 • Le Journal du 800 • 7
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RESOLUTION ON SOCIAL PROGRAMS

RESOLUTION ON GENDER EQUALITY

 BECAUSE austerity measures scuttle such social programs as parental leave, access to 
housing, child daycare, employment insurance and others;

 BECAUSE the most destitute in our society are the first affected (the socially assisted, victims 
of personal injury compensated by the CSST, SAAQ, IVAC);

 BECAUSE Quebec chose to have social programs accessible to all citizens through provincial 
taxation and taxes, and workers contributions; 

 BECAUSE a society based on values   of solidarity offering universal, public services is the 
society we want;

 BE IT RESOLVED that SEU 800 support the civil society groups that fight fiscal austerity 
measures affecting social programs, and participate in events to denounce 
said measures;

 BE IT FURTHER RESOLVED that SEU 800 demands a tax system that encourages greater contributions 
from businesses and financial institutions to maintain and improve social 
programs.

 BECAUSE equality for women is an integral part of the social project that we have collectively 
given ourselves;

 BECAUSE we believe that the government must demonstrate its political will to better take 
into account all the realities, needs and interests of women;

 BECAUSE women have a desire to introduce women’s right to equality to their daily lives

 BE IT RESOLVED that SEU 800, in partnership with the QFL and its affiliates, supports women in 
their demands to the government so that it retains its improved approach and 
multiplies its efforts according to this approach in order correct inequalities;

 BE IT RESOLVED that SEU 800 continue its union activity through the political recognition of 
women’s role in union development.

8 • Le Journal du 800 • June 2015
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RESOLUTION ON SOCIAL JUSTICE

 BECAUSE SEU 800 believes that the austerity measures are a scourge for economic growth;

 BECAUSE SEU 800 believes that austerity measures are not the solution to rebalance public 
finances;

 BECAUSE SEU 800 believes that a deficit reduction strategy that almost exclusively cuts public 
spending can only lead to a further impoverishment of the population, the dismantling 
of social programs, privatization of public services and a surge in social inequalities;

 BECAUSE SEU 800 believes that the government must seek new sources of income other than 
fees for services;

 BECAUSE SEU 800 believes that other options are possible, like fighting against tax havens and 
fairly taxing big companies and financial institutions;

 BECAUSE SEU 800 defends the accessibility and quality of services to the population in 
health, social services, education and childcare to ensure greater social justice 
and better redistribution of wealth;

 BECAUSE SEU 800 believes that a decent quality of life stems from programs that support 
people living in poverty, families, and immigrants;

 BECAUSE SEU 800 has Quebec’s economic development and the creation of quality jobs at 
heart; 

 BECAUSE SEU 800 believes that a fairer world is a world of social justice;

 BE IT RESOLVED that SEU 800 demands the cessation of austerity measures and proposes the 
adoption of a genuine policy of sustainable development for Quebec, which 
meets the needs of the present without compromising the ability of future 
generations to meet their own.A policy that allows for: 
• A reduction of social inequalities;
• Regional development supported by local players;
• An economy that generates quality jobs.

 BE IT RESOLVED that SEU 800 demands the establishment of a truly progressive tax system in 
which large companies and financial institutions also contribute fairly.

June 2015 • Le Journal du 800 • 9
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Indeed, the three judges of the Quebec Court 
of Appeal rendered a unanimous decision 
confirming the decision by the Superior Court 

that Louben Sportwear is responsible for their 
$719,000 debt and must pay this sum to the 
Quebec fashion industry’s pension fund.

Louben Sportwear: pension to 100%
The payment of this sum will effectively inc-

rease the pension annuity to 100% for all em-
ployees and retirees of Louben Sportswear.

Important SEU local 800 victory 
against Louben Sportwear  
and Lana Lee Fashions

Claude St-Marseille
Executive Vice-President

On January 12, 2015 Louben Sportwear was at the Quebec Court of Appeal 
to challenge the decision made by the Superior Court regarding their debt to 
ILGWU’s welfare fund.

Lana Lee Fashions: pension increased
Furthermore, in the case of Lana Lee Fashions 

inc., on March 18, 2015, at the creditors’ meeting 
(bankruptcy case), we managed to recover the 
sum of $250,000. This amount will effectively 
increase the pension annuity for all employees 
and retirees of Lana Lee Fashions inc.

We will continue to fight on behalf of SEU 
800 members to recover any amounts employers 
owe to ILGWU’s welfare fund. To be continued.
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At the last bargaining session held in St. 
Georges on March 18, the parties agreed 
on the terms of a first collective agree-

ment. Negotiations started last December.
Workers are invited to a general meeting 

held at the end of April, to decide on the tenta-
tive agreement reached between the Employer 
and the Union.

 Among the main challenges of this first 
negotiation was the new 50-50 split of group 
insurance premiums. Previously, employees paid 
75% of the premium, with the employer contri-
buting the remaining 25%.

The group insurance payment terms were a 
major demand and the parties eventually agreed 
to come to this new split.

Many improvements
Besides the group insurance, this first agree-

ment includes improved social leave and vaca-
tion benefits, salary increases and the addition 
of new premiums. It also includes provisions to 
regulate labor movement

I thank the members of the bargaining com-
mittee, Jonathan Picard and Serge Julien, for 
their collaboration and participation in the ne-
gotiation of this first contract.

Ébénisterie Cham-Bois is located in Saint-
Georges, Beauce, and specializes in architectural 
woodwork and custom furniture.

During a general assembly in Saint-George on 30th of April, the present em-
ployees voted at 87% in majority for the agreement in principal. The collective 
agreement was signed the day after, on the International Workers Day, May 1st.

Tentative agreement at  
Ébénisterie Cham-bois

Staring from left to right, we find Serge Julien, vice-president of the base unit, Maryse Poulin, administrative assistant, Jona-
than Picard, president of the base unit, Michel Tremblay, SEU 800 union representative and Marcel Létourneau, president for 
Cham-bois. 

Michel Tremblay
Union representative
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Indeed, some laws and regulations require that 
employers perform these checks, notably: the 
laws on public education, those regarding 

early childhood education and daycare, the 
regulation on conditions for obtaining a certi-
ficate of conformity and operating standards of 
a private seniors’ residence, etc. This obligation 
transcends the right to privacy.

Protection against discrimination
In these cases, employees cannot deny or 

conceal the existence of their criminal records.  
However, Article 18.2 of the Charter of Rights 
and Freedoms protects against discrimination 
based on criminal records.Section 18.2 reads as 
follows:

No one may fire, refuse to hire or 
otherwise penalize in the course of 
employment, a person merely because 
he has been convicted of a penal or 
criminal offense, if the offense has no 
connection with his employment or if he 
has obtained a pardon.

The purpose of this provision is to protect 
people who have had a criminal record against 
prejudice and unjustified social stigma resulting 
from a previous conviction in order not to arbi-
trarily excluded them from the job market.

The burden of the employee that has been 
discriminated against based on their criminal 
record is to demonstrate that the real reason or 
the real cause of the employer’s decision is their 

Discrimination  
and criminal records

An employer may, in certain circumstances, check the criminal record of em-
ployees, before hiring or during employment.These requests are most often 
made when employment involves working with vulnerable persons.  

conviction for a penal or criminal offense. Even 
if has been pardoned.The employer, will have 
to establish an objective, tangible and concrete 
link between the offense and the employment.  
The employer’s proof that there is a link will not 
be enough if it is based only on generalizations, 
preconceptions or unproven assumptions.

The protection offered by the Charter applies 
only if the measures taken by the employer are 
based solely on the existence of the employee’s 
criminal record.If the motives are founded, Ar-
ticle 18.2 of the Charter cannot be applied, as 
the Supreme Court has already decided in the 
Maksteel case in 2003. In this case, it is the em-
ployee’s unavailability due to incarceration that 
was declared as the real reason for the dismissal 
and not the existence of a criminal record.

Offense must be related to work
However, being unavailable for work (due to 

incarceration) cannot be a pretext for termina-
tion if the true reason is the existence of a crimi-
nal past. For example, it would be inappropriate 
for an employer that grants unpaid leave to an 
employee who is incarcerated for an offense 
unrelated to work to later change their mind 
and terminate the employee because their repu-
tation is affected by a subsequent news article.

Lying about the existence of a criminal re-
cord, whether pardoned or not, can be the cause 
of a termination due to a breach of trust. Again, 
this breach of trust cannot simply be a pretext.

Cristina Cabral
Legal Advisor
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A few weeks before the meeting, each of 
the members had to gather the views 
of women in their workplace, in terms 

of austerity measures introduced by govern-
ments.

Members who take French classes were 
also put to work and there were good discus-
sions. Several people expressed their ideas 
through images, words or pictures that have 
been glued on colored paper.

A mosaic of opinions
At our meeting, we reviewed all opinions 

and have made a mosaic out of them. 
Like last year, we shared lunch with mem-

bers of French classes and continued the dis-
cussion on austerity measures. It emerged 
from these discussions that women are the 
most affected by these measures. Child care, 
education and health are the heart of the wo-
men’s concerns. Wages that do not increase 

enough, the cost of living that increases too 
much... many wonder if they will be able to 
continue working!

After lunch, we presented the mosaic and 
everyone was very happy with the result. 
 
We must continue to be heard

Raymond Larcher, President of the SEU 800, 
then came to speak to us and told us about the 
demonstrations that took place across Quebec 
since November. We must not lower our guard 
and continue to be heard.

We then shared a beautiful cake offered by 
the SEU 800 and reproducing the theme of the 
March 8th “Women march for equality, united 
against austerity”. Several pictures were then 
taken.

Committee members then returned to their 
meeting and students back to their course. It 
was, once again, a success down the line.

On March 12, members of the Women in Action Committee gathered to 
celebrate the International Women’s Day.

Women against  
the austerity measures!

Is the criminal past the real reason?
In other words, is the termination really due 

to the lying about their criminal record, or is the 
criminal past the real reason? For example, an 
employer that keeps an employee on despite 
having lied about his criminal past cannot sud-
denly use this omission as a pretext to terminate 
the employee after finding out the nature of the 
infraction, if not work related. 

As the Supreme Court stated in the Maksteel 
case: «The maxim ‘once a criminal, always a cri-
minal’ has no place in our society.Individuals 
who have paid their debt to society have the 
right to reintegrate and live without running the 
risk of being devalued and unfairly stigmatized.»

Chantal Bélanger
Member of the Women  
in Action Committee

Source: La protection 
contre la discrimination 
fondée sur les anté-
cédents judiciaires : 
beaucoup d’ombre et 
quelques éclaircies, 
dans Service de la 
formation permanente 
du Barreau du Québec, 
vol. 396, Développe-
ments récents en droit 
du travail (2015) p.39 
to 102.
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Indeed both sides have managed to set up the 
new inter-city transport network for January 
18 as requested by the Comité de Transport 

du Québec (CTQ).
Despite the union representatives’ appre-

hension of losing roughly 60 drivers, only 35 
drivers were affected. However, we must specify 
that several of these 35 drivers chose retirement 
with severance pay provided by the law. 

The Transbus’ union employees signed a 
recent agreement including wage inc-
reases of 6.7% on the first year, 5.7% on 

the second year and 5.4% on the third year, 
plus two statutory holidays. The home port 

Pierre Breton
Union representative

Orleans Express

New inter-city  
transport network

As mentioned in the latest article in the December edition, members of the 
union executive committee and the members representing the employer were 
more creative.

Still some adjustments
Others preferred not to move even if their 

seniority allowed them. So in the end, the least 
senior employees that were supposed to lose 
their jobs were able to keep it.

Given the extent of the reform, some adjust-
ments are still possible. These are only the sche-
dule adjustments, time of departure or arrival 
time.

Transbus

Salary increases  
and social leaves

of establishment and some other improve-
ments to social leaves. Transbus is a Conseil 
intermunicipal de Transport (CIT) Sorel-Va-
rennes.
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Even if the retail industry is very affected by 
the competition, employees still got good 
working conditions.

They negotiatied wage increase of 6.75% for 
6 years, the implementation of overtime distri-
bution system by seniority.

Germain Larivière employees also ratified their collective agreement. 

Social leaves
The employees also gained an increase of 

union leave, improved social leaves, changing 
sick days to ersonal and / or sick leave.

Pierre Breton
Union representative

Germain Larivière

A new collective agreement 
is signed

The employees of Bell Horizon have also 
signed a new collective agreement. In 
this case, the employees gained lots 

of improvement in their working conditions, 

Bell Horizon

Lots of salary 
improvement and a group 
insurance plan

such as a substantial salary increase of 2.7% 
per year, creating a home port, setting up a 
group insurance plan and improved union 
leave and better wage scales.
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GDI (Distinction)

Special $500,000 Agreement 
for employees

This agreement targets two important mat-
ters, the settlement of past grievances and of 
future grievances (after April 9, 2015).

Past grievances
As far as past grievances are concerned, this 

agreement first aims to resolve staff movement 
grievances from 2006 to 2013. Therefore, the 
amount of $500,000 will be used to pay all em-
ployees who filed a grievance during this period.
We will soon advise all employees covered by 
this agreement.

Staff movements
Regarding the staff movement grievances 

filed between 2014 and April 9, 2015, this agree-
ment stipulates that my colleague, Philippe Du-
fort, meet with representatives of the employer 
once a week to try to find a resolution.As the 
spirit of the agreement is to simplify grievance 
filing, in the event that the union finds a violation 
of the collective agreement, the employer must 
restore the situation immediately and refund, 
where applicable, the aggrieved employee.

François Rollet
Union representative

Before explaining the scope of this agreement, it is important that you know this: 
over the years, the executive members of the base unit I represent have always 
worked hard to protect the employees’ interests, especially the president of the 
unit, Mr. Mario Pino, who worked tirelessly to ensure the respect of the collective 
agreement. 

I also would like to underline the strong sup-
port given on several occasions by the presi-
dent of Local 800, Raymond Larcher. Over the 

years, we moved heaven and earth to enforce 
the agreement, especially where staff changes 

are concerned. The number of grievances filed 
against this employer in recent years, who 
shamelessly violated the collective agreement, 
will make your head spin. 

SUMMARY OF THE AGREEMENT

The important thing for you is to protect your rights, 
that is to say, to challenge a personnel movement.
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to provide every week, will decide whether or 
not to file a grievance contesting a movement 
of personnel.

Extensive damages will be demanded
In the event that the union finds a violation 

of the collective agreement, the employer must 
restore the situation immediately and refund, 
where applicable, the aggrieved employee. If the 
employer remains defiant and refuses to resolve 
the dispute, a grievance will be filed and sent for 
accelerated arbitration, and extensive damages 
will be demanded for the employee and the 
union since the union will also file a complaint 
for non-compliance with the collective agree-
ment (requiring the reassignment of all employ-
ees affected by the breach, plus the payment of 
substantial damages).

What happens if the employer nevertheless 
decides not to settle an already settled griev-
ance? If Mr. Dufort finds that there has been a 
violation of this Agreement, the grievance that 
was considered already settled will be refiled 
and sent for accelerated arbitration.We believe 
that this process will be win-win-win, for em-
ployees, the union and the employer. All con-
cerned parties must just act in good faith for this 
formula to work .

Future grievances 
As for future staff movement grievances, 

that is to say after April 9, 2015, this agreement 
stipulates that the union and the employer meet 
once a week prior to filing any grievance.The 
union, after receiving all necessary documen-
tation, among other things, all staff movement 
monitoring forms that the employer is required 

I remind you that you pay union dues at 
every pay, which makes you an employee 
who deserves our full attention and a pro-

fessional defense.

Grievance resolution may take long
Several documents must be studied be-

fore making sure a personnel change is al-
lowed, you do not have access to these since 
it is the union that must manage these docu-
ments. As some of you know, grievance reso-
lution may extend over long periods. 

The important is to protect your rights
But the important thing for you is to pro-

tect your rights, that is to say, to challenge a 
personnel movement (by filing a grievance). 
Only the union can tell you if there is a viola-
tion to the Collective Agreement.

Finally, believe me, I am still full of energy 
and determination in this matter and it’s in 
your employer’s best interests to follow this 
agreement to the letter.

I am now more specifically addressing the employees of the base unit 
chaired by Mario Pino.Whenever you are affected by a staff movement 
( job abolition, working hour reduction, transfer, temporary assignment 
and vacant post), do not ask the employer if this movement is consistent 
with the collective agreement; you may be misled. 

The end of a saga
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Pascale St-Antoine
Union representative

Thanks to the work done by the negotia-
tion committee formed by Mr. Alfred Fleu-
rentin and Mrs. Lucette Bélanger that the 

employees were able to have better advantages 
and a good raise.

Dorel Juvenile Group

Agreement signed
On this past February 11th, he employees of the Dorel Juvenile Group, mem-

bers of the SEU 800 renewed their collective convention agreement for a period 
of three years.

A round of applause is deserved to all the 
employees of the Dorel Juvenile Group. Howe-
ver, that nice, hard work was wasted because 
of the closing of the company, announced for 
October 31st 2015. 

We are glad that the employees en-
trusted their representation mandate 
at the base unit to these two men. 

The members of the executive committee 
followed by the union representative negotiated 

Marché Élite Ste-Thérèse

Convention signed

the renewal of the collective agreement. They 
also signed a renewal of a year, last March 30th.

The main earning was the improvement of 
the wage scale. We feel very satisfied of the re-
sults and keep in mind that we will renegotiate 
shortly. 

The employees of the Marché Élite Ste-Thérèse elected Mr. Frédéric Deslau-
ries and Mr. Benoît Raymond as president and vice-president in their base unit.

We have started the agreement project, 
to which the members accepted and 
we have in mind to start negotiating 

Coiffure Coiffure

Beginning of the negotiation
very shortly. Our wish if to sign the agreement 
for its term, which is at the end of May. 
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The wage increase disparity varied from 15 
to 75 cents an hour. Ninety-three percent 
of the assembled members rejected the 

employer’s offer, despite the fact that many 
of them would have received around 50 cents 
more per hour. 

The union committee went back to the bar-
gaining table and managed to convince the 
employer to give the same wage increase to all 
workers. 

Sophie Bourgeois
Union Representative

Royal building supplies in Laval

A fine example of union 
solidarity at Plant 7

A profitable solidarity
Ninety-seven percent of members accep-

ted the employer’s last offer. Congratulations to 
the bargaining committee and especially to the 
union president, Francis Leclair, who was able to 
rally the workers, even in the era where indivi-
dualism often takes precedence over the collec-
tive.

During the fall negotiations on monetary clauses, the employer proposed 
differential salary increases based on position, creating inequity between wor-
kers.
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 Francis Leclair, President of the base unit.
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Funded largely by the United Way, this non-
profit organization provides social, recrea-
tional and home support to people aged 

50 and over.

Better adapted to the reality of employees
This collective agreement is the first that 

keeps most of the benefits found in the CCS col-
lective agreement, but which is better adapted 
to the needs of the center and to the reality of 
the employees who work there. 

Ressources Troisième Âge Lachine

A first collective agreement 
has been signed

The salaries for newcomers, activity coordi-
nators, volunteer support and community sup-
port have all been revised and increased. Em-
ployees received a 3% retroactive raise for the 
years 2013 and 2014, as well as minimum wage 
increases of 1.5% per year or more depending 
on the cost-of-living index. 

Congratulations to the bargaining commit-
tee, Tamara Peel and Mattson Griffiths, who did 
an excellent job.

Since April 1st 2013, Ressources Troisième Âge Lachine, better known as the 
Teapot, is an independent center of Catholic Community Services. 

Sophie Bourgeois
Union Representative
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From left to right: Tamara Peel (President) and Mattson Griffiths (member of the bargaining committee).
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Back at the bargaining table, the committee 
convinced the employer to give better be-
nefits to part-time employees by allowing 

them to be covered by the group insurance 
plan and to enhance the benefits of full-time 
employees increasing their sick leave days.They 
even obtained a 5% wage increase over three 
years.

CHSLD St-Jean

Members voted to accept  
their first collective agreement

Negotiations, which began in January 2015, stalled due to a first vote of refu-
sal on the part of members.

Hats off to the bargaining committee, which 
has worked very hard to achieve gains for their 
members. They are: Cynthia Lestage, President, 
and Sophie Rondeau, Vice-President.

Sophie Bourgeois
Union Representative

From left to right: Cynthia Lestage (President), Hélène Latulippe (Treasurer-secretary) and Sophie Rondeau (Vice-
President).
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On your first day at Saguenay, book an 
evening at the Delta hotel of Jonquière 
where you will find sumptuous rooms 

and gastronomic meals. For the natures’ lover, 
the Cepal Auberge Nature will make you live an 
ultimate contact with its elements. If your in a 
hurry for a meal? Dixie and Paul will make you 
savor their specialties. 

Holidays in Saguenay 
Lac-St-Jean with the SEU 800

Sunrise on The Bay
Follow your trip with an amazing sunrise on 

The Bay at the entrance of the fjord, unique site 
for a fantastic universe.  For lunch, consider dis-
covering our cheese path by encouraging the 
Fromagerie Boivin with their <squick squick> 
cheese and their huge and excellent poutines. 

Summer is getting very close, and if you are like me and you start planning 
your summer holidays at the first sight of spring sunshine, I suggest one of the 
nicest regions of Quebec: Saguenay Lac-St-Jean.

Please note that all the companies  
mentioned in this text are brothers and sisters, 

member of the SEU 800.

Sunset in Alma
You like watching a sunset? The one in Lac-

St-Jean is hard to beat. Admire it at Alma, city of 
hospitality. You will spend a memorable evening 
at the Hôtel Universel followed by hearty food at 
the new Paccini. 

Unfortunately it rains sometimes, but you 
can still benefit of the temperature and use it as 
an occasion for a shopping day. Many choices 
are open to you, such as Carrefour Alma, the 
Galeries of Jonquière and Place du Saguenay. 

Come share with us our nice region. Encou-
rage our local products, craftsmen and our 
members of the SEU 800. Make yourselves at 
home and let us guide you with our warm and 
welcoming world, where only the citizens of the 
blueberry country have the recipe.

A nice summer to you all. 
Martin Bellemarre and Charl-Pol

Saguenay

Martin Bellemarre
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REGISTRATION FOR THE FRENCH 
COURSES OF THE SEU 800

Employees who are members of the SEU, from the 
building maintenance, clothing and hotel sectors who 
wish to register for the French courses offered by our 
Union may do so by completing the coupon herewith and 
sending it to the:

SEU, Local 800, Francisation 
To the attention of Louise Mercier 

920, rue de Port-Royal Est 
Montréal, Qc H2C 2B3

Last Name:  First Name: 

Telephone:  Employer: 

Indicate the building where you work:

 INSCRIPCIÓN A LOS CURSOS DE 
FRANCÉS DEL LOCAL UES 800

Los empleados miembros del local UES 800 que tra-
bajan para los sectores de la limpieza, del textil y hotelería 
que deseen inscribirse a los cursos de francés ofrecidos 
por nuestro sindicato pueden hacerlo llenando el cupón 
y enviándolo a :

 UES, sección local 800, Cursos de francés
A la atencion de la señora Louise Mercier

920, rue de Port-Royal Est
Montreal QC H2C 2B3

Apellido :  Nombre : 

Teléfono :  Compañía : 

Indique el edificio donde trabaja :

French courses registration
French is not your first language and you would like to be more fluent? Fill up 

one of the forms below and send it to the attention of Louise Mercier.

Madam Anne Bourque served as founding secretary-treasurer for 
many years.  Sir Jacques Jobin was a longstanding union represen-

tative who equally served as secretary-treasurer.
They leave behind them an invaluable legacy in the union move-

ment. 
Our condolences to the families. 

Passing of retired colleagues

It was with deep sadness that the SEU 800 team learned of the passing of two 
retired colleagues. 
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Mrs. Lauransie Aceus saw her home get 
destroyed by a huge fire that left no-
thing but ashes. You can imagine how it 

feels to be left without a home, in the cold, with 
three kids only days before Christmas holidays. 

Some SEU 800 employees spontaneously or-
ganized a collection of goods and commodities 
in order to bring a little bit of comfort and joy 
to her and her family members. She could also 
benefit of our Christmas baskets and gift cards. 

Les Services Ménagers Roy

Beautiful Gesture  
of Human Solidarity

Last November, a member of the SEU 800 who works for Les Services Ména-
ger Roy Ltée went through something horrible.

An Appreciated Gesture
Mrs. Aceus gave us a call to thank us and 

to let us know how much she appreciated what 
we had done for her. She added the fact that 
she was able to appreciate the holidays, even 
though she had a lot of bad luck. On behalf of 
the executive committee of the base unit, I want 
to thank all of you who got involved with their 
generosity. 

Lise Carrière
Unit President


