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On November 1st, twenty young members from the SEU 800 participated in the Day to 
reflect on union succession, in which the aim was to create the Youth Committee.  Seen 
here are a few of the participants in the company Pascale St-Antoine, the person in charge 
of the Committee.
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Happy Retirement to 
Diane Charbonneau
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Which makes me say that the holiday 
season is, when you remove all its 
commercialisation, is a time to gather 

amongst family, offer them a meal and enjoy 
each other’s company? It is an opportunity for 
the proletarian to display their riches.

Children, our riches, are also the ones that 
motivate us to work because we want to feed 
them, house them, and offer them a future 
that is promising by en ensuring the education 
that they need to make their way in life. In 
fact, it is due to their education that they are 
able to understand and denounce injustices.

Education is the key
It is our children, who during the ma-

ple spring, gathered 200,000 people in the 
streets with masks and pots and pans. They 
triggered an election and we got rid of the 
Liberals, who, for some time, were mis-
treating the workers to the great joy of their 
employer friends – huge distributors of brown 
envelopes.

What our youth were able to accomplish 
will remain the event that marked the year 
2012 and we can be proud of 

them, especially since they demonstrated 
what solidarity and perseverance can accom-
plish. I would like to think that we, the prole-
tarians, proprietors of these riches, also have 
a small amount of merit in this social victory.

If the holiday season allows us to cele-
brate, it must also be an occasion for our 
workers to reflect on the year gone by and 
to prepare for the next on. What will be our 
demands, our battles, and our actions? 

Energy of the Committee is contagious
Our union is ready to support our members 

in 2013 that will need to renew their collect-
ive agreement and to defend those who are 
victims of their employer’s reprisals or work 
accidents. We remain the voice of workers 
and we want, just as our youth have done, 
prepare for the future and take into account 
their demands. The timing is ideal: our Youth 
Committee has taken flight and the energy of 
these members is contagious.

Therefore, proletarians take advantage of 
this holiday season and enjoy your greatest 
riches.

The Holiday Season

Raymond Larcher
President of the SEU,  
Local 800

Normally, when we use the word proletarian, we imagine a speech re-
lated to battles fought by workers, to Karl Marx or to communism. Not this 
time, during my readings, I came upon the etymology of the word that 
means, at its origin a Roman citizen who has only his children as his 
riches.

We remain the voice of workers and we 

want, just as our youth have done, prepare 
for the future.

is for the Proletarians
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Since the signing of the agreement in prin-
ciple last April the resources have given 
us the mandate to conclude the agree-

ment and to write the text within the frame-
work of the formulated principles. Despite 
the seasonal constraints of the negotiators, 
the two parties accelerated the rhythm in or-
der to present a solid agreement by the fall.

During this period, we were also able to 
obtain substantial gains as a result of in part 
the demands that we had previously made 
to the CPNSSS and based on the “moral” tow 
clause which allowed us to demand better 
conditions found in collective agreements of 
other representative associations.

Many gains
Hereunder are some examples of such 

gains:

• the establishment must provide, free of 
charge, a copy of the personnel file of the 
resource when he or she makes a request;

• the establishment may not refuse the 
resource, without valid reason, the 
authorisation to temporarily house a per-
son who is significant to them;

• the establishment must pay the fixed fees 
to the resource that is under administra-
tive investigation;

• a maximum amount of fiscal adjustment 
has been determined;

• the establishment must transmit to the 
association the coordinates of all new re-
sources;

• the establishment may not require a re-
source to transport a user if this transport 

is of a nature that would diminish the qual-
ity of service offered to other users;

• the establishment must grant a voluntary 
stoppage without retribution to the bene-
fit of services and without termination of 
a specific agreement to a resource who 
wishes to get involved with the FFARIQ;

• the local consultation committee may ana-
lyse all issues related to health and safety;

• etc.

The negotiation lasted 2 years
We are aware that there are many changes 

with this agreement, and we will continue to 
accompany the resources and to provide them 
with information pertaining to their rights and 
responsibilities and on the way to have them 
enforced. The negotiation will have lasted 
from May 2010 to August 2012, that is, 2 years 
and 3 months. There were 58 meetings held 
with the CPNSSS. We are currently setting up 
the implementation of this new agreement 
which means the establishing of the local con-
sultation committee, the local committee for 
continuing education, the national consulta-
tion committee, the mechanism to revise the 
classification of services, etc.

Thank you
Many thanks to everyone for your patience 

and for the trust given to your negotiation 
committee, comprised of the President of the 
FFARIQ, Mrs. Jacinthe Boucher, Vice-President 
of the FFARIQ Mrs. Lucille Rouillard, Director 
General of the FFARIQ, Mr. Luc Drapeau, Dir-
ector of Intermediate Resources, Mrs. Janick 
St-Louis and I.

Alexis Roy
Union Representative

Negotiations have finally come to an end! The signature took place on 
August 31, 2012. WE can now officially state that foster families and inter-
mediate resources are henceforth a unionized group who, for the first time 
in their history, have excellent conditions in service benefits.

Fédération des familles d’accueil et ressources 
intermédiaires du Québec (FFARIQ)

First collective agreement
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As a result of the solidarity agreement we 
signed with the representatives of the 
association, we wish to support them 

with their activities and with their demands. 
WE hope to help them obtain better working 
conditions for their members and eventually 
to unionize them and have them integrate our 
union structure.

Our action plan 
We are currently working on an action 

plan which would help migrant workers who 
must go through the Federal program to be 
able to work in Québec. This program needs 
to be completely re-hauled. We would like 
the resident obligation of beneficiaries of the 
program to be abolished. This obligation leads 
to exploitation of the workers, as they are 
continually in service, and this, without be-

ing paid for the work they’re doing above and 
beyond their 8-hour work day. 

A non-restrictive work permit 
We also want the permit to not be associ-

ated to only one location where these work-
ers may accomplish their work. The contrary, 
should the situation of a particular family 
prove to be unsuitable, this would jeopardize 
the worker’s opportunity to go through all the 
steps of the program. 

As you can see, the task of making the gov-
ernments understand the importance of sup-
port and supervising these programs so that 
injustices cease is colossal. WE have a lot of 
work to do to provide good working and living 
conditions to these women who provide im-
portant support within our society.

Pascale St-Antoine
Union Representative and  
person in charge of the  
AFFQ dossier

The SEU 800 and the AAFQ
Historical Agreement of Solidarity

The Association des aides familiales du Québec (AAFQ) (Québec Asso-
ciation of Domestic Workers) is a community organization that has been in 
existence for more than 35 years. Their mission is to have the work carried 
out by domestic workers in private homes respected and valued. The asso-
ciation defends and promotes the rights of domestic workers and their goal 
is to be able to offer them decent jobs. The SEU 800 is proud to be associ-
ated with this organization. 

Seen here in the usual order are, Myriam Dumont-Robillard President of the AAFQ, Raymond 
Larcher, President of the SEU 800, Louise Mercier, Coordinator of Activities for the SEU 800, 
Pascale St-Antoine, Union Representative and Margot Legault, Coordinator of the AAFQ.
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There have already been several meet-
ings between the parties and the nego-
tiations are continuing for the moment. 

The employer had many demands regarding 
several normative clauses.

The negotiation committee is made up 
of Dominique Dumais, Christiane Lachance, 
François Lefebvre and I, as union representa-
tive of the SEU 800.

Region of  
Québec

Michel Tremblay
Union Representative

Despite a different context from that of 
five years ago, due to the various eco-
nomic challenges that are currently pre-

vailing, negotiations took plae in a climate of 
mutual respect and cooperation.

Superior working conditions
On the whole, employees maintained the 

gains obtained during the last round of ne-
gotiations. It should be noted, that working 
conditions foreseen in the new collective 
agreement for employees working in building 
maintenance shall remain superior to those 
offered to all employees working within this 
sector.

With regard to salaries, it is the new salar-
ies foreseen in the Decree for building main-
tenance for the region of Québec that will 
apply since the decree came into effect, Nov-
ember 1, 2012. This new labour contract will 
be for a period of five (5) years.

Centrap is an adapted enterprise that spe-
cializes in two distinct sectors of activities, 
that of building maintenance and lumber 
transformation. The members of this base 
unit have been unionized since 1981.

I would like to thank Sylvain Joubert and 
Yolaine Dubé for their implication within the 
negotiation committee.

New collective agreement 
signed at Centrap

Unionized since 1974!
Alsco is an industrial laundry service lo-

cated in the City of Québec. This company, 
whose head office is in the United States, has 
operations throughout the world.

The employees of this unit have been 
unionized since 1974 and many employees 
have been with the company for more than 
25 years.

Alsco Québec 
in negotiations

Following the general assembly’s held in Baie-Comeau and in Rimouski; 
the new collective agreement was signed in Mont-Joli on September 24, 
2012.

Negotiations to renew this organizations employee’s collective agree-
ment began in mid-September.
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It took two long and difficult years of nego-
tiating to arrive at the signing of the new 
labour agreement and in so doing closely 

avoiding a strike.

As was the case throughout the sum-
mer, it was beautiful on Saturday August 25th 
in Kamouraska, the location chosen by the 
President of the union executive, Denis St-
Pierre to hold the social activity to which em-
ployees, accompanied for the most part by 
their spouses, as well as myself, were able to 
appreciate the savoury chicken prepared by 
Mario Levesque.

An appreciated social 
activity

Mario showed us that he 
was not only good at fabri-
cating prototypes but also 
in the cooking of chicken. 
He and his wife served 
the forty or so people who 
were present quickly and 
efficiently. Following the 
meal, two singers one be-
ing Alexis, Mario’s son, 
played the guitar to ani-
mate the evening, which 
ended with the drawing a 
door prizes.

Lastly, Denis St-Pierre 
presented the union rep-
resentative of the SEU-800 
a miniature red wheel-
barrow on behalf of all his 

Seen here are the members of the executive committee and the 
Union Representative of the SEU 800 during the supper held to 
celebrate the signing of the collective agreement of the company 
Normand. They are, from left to right, Mario Levesque, Vice-
President of the union executive, Michel Tremblay, Union Repre-
sentative, Denis St-Pierre; President of the Executive, Serge Bou-
cher, Director and Julien Ouellet, Secretary-Treasurer.

colleagues in recognition of his work and im-
plication within the dossier.

Thank you!
I would like to take this opportunity to 

thank all those who participated in this ac-
tivity, in particular, Denis St-Pierre and Mario 
Levesque. For my part, I was more than happy 
to spend an enjoyable evening the good com-
pany, of which I will hold fond memories.

Successful evening in

Kamouraska
A great number of the employees of the company Normand participated 

in a supper organized by the members of their union executive. The supper 
was to celebrate the end of summer and the signing of the new collective 
agreement.

Michel Tremblay
Union Representative
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Over the course of the month of July, a 
survey was sent to all workers of the 
hotel sector of these two companies 

within the region of Québec. The objective 
of the survey was to prepare the demands in 
light of renewing the next collective agree-
ment.

During a general assembly that was held 
last November 10th, a negotiation commit-
tee representing various hotel categories was 
formed. The members of this committee will 
then meet to compile the demands that the 
members have requested via the survey. The 
following step will be to reconvene all em-

ployees to a general assembly, no later than 
the beginning of the year 2013 to discuss and 
adopt the collect agreement project. Lastly, 
the negotiation rounds with the employer, 
Service d’Entretien Empro/GDI, Hotel Sector, 
will begin.

This collective agreement covers all those 
employees working for Service D’Entretien 
Empro and Distinction (GDI) within the hotel 
sector of the region of Québec.

These workers joined our ranks in 2010, 
and are spread throughout 14 hotels in the re-
gion of Québec.

Alain Royer
Union Representative

The near 200 workers from the hotel sector of Empro and Distinction will 
soon be in negotiation, and the preparation process is, for the unions’ part, 
well underway.

Hotel Sector of Empro and Distinction

200 Employees 
negotiating shortly

Region of  
Québec

INSCRIPTION FOR THE FRENCH 
COURSES OF THE SEU 800

The employees, members of the SEU, building main-
tenance sector, clothing and manufacturing division of 
UTIS who wish to register for the French courses of-
fered by our Union may do so by completing the coupon 
herewith and sending it to the:

SEU, Local 800, Francisation 
To the attention of Louise Mercier 

920, rue de Port-Royal Est 
Montréal, Qc H2C 2B3

Last Name:  First Name: 

Telephone:  Employer: 

Indicate the building where you work:

INSCRIPTIÓN A LOS CURSOS DE 
FRANCES DEL UES 800

Los empleados miembros del UES 800, sector de la 
limpieza, del textil, manufacturas división UTIS que 
dessen inscribirse a los cursos de francés ofrecidos 
por nuestro sindicato, pueden harcelo rellenando este 
cupón y enviándolo a :

UES, sección local 800, Cursos de francés 
A la Sra. Louise Mercier. 

920, rue de Port-Royal est 
Montréal, Qc H2C 2B3

Nombre :  Apellido : 

Teléfono :  Compañia : 

Indique el edificio donde trabaja :
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Last December 6, while everyone was 
celebrating after having obtained a 
major contract by becoming the only 

manufacturer of Amooza cheese sticks for the 
company Kraft Canada, an industry giant, the 
company was hit by a disaster. A ravaging fire 
destroyed a huge part of the cheese manufac-
turing installations, such as their offices, the 
cheese manufacturing plant and the dairy bar. 

Everyone pitched in
The damages are evaluated around 15 mil-

lion dollars. Despite the enormity of the dam-
ages, and rather than wallow in pity, everyone 
pitched in and rolled up their sleeves to con-
front the crisis. All unionized and non-union-
ized employees were able to get back to work 
without having to worry about the constraints 
that they had to contend with. Others were 
reassigned to the Fromagerie de St-Fidéle, 
who cooperated magnificently in order to lim-
it the losses and accepted that the workers 
from the Fromagerie Boivin come and work 
there.

Several information sessions were held in 
which the SEU 800, the management of Fro-
magerie Boivin and external organizations 
participated, in order to offer various services 
and to keep the staff involved.

Production should be repatriated and run-
ning at end of November. The employer’s ob-
jective is to produce cheese once again be-
fore the busy holiday season. Start-up tests to 

get the production line up and running were 
to begin by the end of October so as to be 
ready to begin operations.

On the site of the Fro-
magerie Boivin, the fire of 
last December will soon be 
a just a bad memory and the 
official opening will be held 
soon.

Buy their products!
To show them our sup-

port, I invite you to buy 
their products to show your 
solidarity, as well as allow 
them to take back their 
place in the market they 
lost as a result of this trag-
edy.

Once again, to the peo-
ple of Fromagerie Boivin, 
know that you are an exam-
ple for all of us.

The members of the union 
executive are Pierre Trem-
blay, President, Sylvain Des-
gagné, Vice-President and 
William Girard, Secretary; 
and I am the Union Repre-
sentative of the SEU 800.

Fromagerie Boivin

A lesson of courage, 
solidarity and pride

When I think of all the people, without exception, of Fromagerie Boivin 
(Boivin Cheese Manufacturer), in La Baie, a borough in the Ville-de-Saguenay, 
I summarize them in one phrase: “what a nice lesson of courage, pride and 
solidarity they have given us”. How proud I am to represent these people.

Alain Royer
Union Representative



10 • Le Journal du 800 • December 2012

The strategy was very effective as of 
Wednesday the 3rd, an agreement in 
principle was concluded between the 

parties; an agreement that was accepted by 
96% of the membership in an assembly held 
the morning of Thursday, October 4th, 2012.

Maintenance of the insurance plan
This agreement for a new collective agree-

ment allows workers to obtain several import-
ant gains or to maintain the acquired rights 
that were being threatened which constituted 
the main issues at stake in these negotiations. 
Notably the maintenance of their collective 
insurance plan, which remains paid 100% by 
the employer, with no modifications to the 
benefits (salary insurance, dental, glasses and 
medications) as well as the posting of new and 
vacant positions that the employer was put-
ting into question, were maintained.

With regard to the salary plan, employees 
obtained rate increases of 2.2% for each of 
the three years of the collective agreement. 
Furthermore, an important gain, employees 
who work by the piece who did not attain 
their bonuses, and who until now, were only 
entitled to minimum wage increase of $0.25 
per hour, will now earn $11.00 per hour, in-
creased as a function of the annual increases 
foreseen in the new labour contract, as such, 
at the end of the collective agreement, they 
will earn $11.75 per hour.

The collective agreement had expired in 
November 2011. On September 12th, 95% of 
the employees rejected the final offer by the 
employer, and in so doing, mandated their ne-
gotiation committee to activate pressure tac-
tics when deemed appropriate, that went as 
far as declaring a general strike. 

Gains thanks to the stike
In addition, Monday, October 1st, within a 

general assembly they showed their solidar-
ity and support for their negotiation commit-
tee by walking out on strike. The committee 
was formed by Guy Cyr, Gilles Bissonnette and 
Murielle Caron, respectively, the President, 
Director, and Secretary Treasurer/Archivist of 
the base unit.

In conclusion, the timely and strategic mo-
ment established by the negotiation commit-
tee, with the solidarity and determination of 
all the members of this base unit, once again, 
proved that Unity creates strength.

Pierre Renaud
Union Representative

Technofil in Laurierville

Two Days of Strike Prove that 
Unity Creates Strength

Some fifty workers comprised of seamstresses, cutters, mechanics, pres-
ser’s, all specialized in the fabrication of uniform pants working for the 
company Technofil in Laurierville, went on strike last Tuesday morning, Oc-
tober 2nd, 2012.

Some of the employees of Technofil during a two day strike that proved 
to be very effective.
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Last November 13, some 11 presidents and 
members of the executive committees of 

those base units involved and who make up 
the negotiation committee were liberated 
from work to follow a training session on the 
negotiation of a collective agreement given 
by the person in charge of union training at 
the SEU 800, Louise Mercier.

Following this, workers concerned will 
be consulted by way of a survey on their de-

Claude St-Marseille
Executive Vice-President  
of the SEU 800, Director  
of the Division of UTIS  
and spokesperson for the  
negotiation committee of  
the master agreement  
within men’s clothing

Master Agreement 
Negotiations 
in preparation

mands in view of the rounds of negotiation. 
The negotiation committee will compile the 
results of the survey to prepare a project 
for the renewal of the collective agreement. 
After which, the employees will be called to a 
general assembly to finalise the project, then 
the negotiations will begin.

Information will be available so that em-
ployees may follow the negotiation process.

The 250 workers from the company S&F 
Clothing were convened in Ste-Thérèse on 

November 20, 2012 where a report was pre-
sented regarding negotiations to renew their 
collective agreement. Suzy Beaudry

Union Representative

S & F Clothing 
in Negotiations

Men’s Clothing

The process to prepare the negotiation of the master agreement for 
men’s clothing is well underway.

These employees are not covered by the 
sector negotiations for men’s clothing and the 
master agreement. The President of the base 
unit is Hélène Grégoire.



12 • Le Journal du 800 • December 2012

Negotiations are underway at McGill Uni-
versity in order to renew the collective 

agreement of some 600 members represented 
by the SEU 800. These negotiations should be 
interesting. The parties have agreed to begin 
the discussions on the basis of negotiations 
based on the interests.

McGill University
Hugo Desgagné
Union Representative

On November 2, 2012, we began negotia-
tions to renew the collective agreement 

of St-Joseph’s Oratory. We hope to sign the 
collective agreement before its ending date, 
and to do so, members of the negotiation 
committee and the employer have booked 
several dates throughout the month of Nov-
ember 2012 through to the month of March 
2013. 

Pascale St-Antoine
Union Representative

St-Joseph Oratory
The main demands are related to flexible 

hours, salaries and social holidays for tempor-
ary employees. We are confident that we will 
arrive at an excellent agreement that will 
greatly satisfy our members.

This method is one that is more open and 
based on seeking a consensus between the 
parties. In order to become familiar with the 
method, the negotiation committees for both 
the employer and the union participated in a 
joint training offered by a conciliator of the 
Labour Minister. A dossier to follow!

In this photo, taken during the first negotiation meeting to renew the collective agreement on 
November 2nd, we can see, in usual order from the left, Richard Morin, Director of Administra-
tive Services of the Oratory, Pierre Primeau, spokesperson for the employer, Me Claudia Dubé, 
Legal Counsel for the employer’s committee, and on the right, Mike Dikaekos and Gérard Séguin, 
respectively Vice-President and President of the Union Committee, Pascale St-Antoine, Union 
Representative and Alexandre Genest, Director in the Union Committee.
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Payment of Contributions
Insurance contributions must be paid for 

all pay periods within the year. Insurance con-
tributions are normally deducted from your 
salary.

However, under certain circumstances, 
insurance contributions may not be deducted 
from your salary. The following are some ex-
amples: during a preventive leave, a mater-
nity leave, a parental leave, a leave of ab-
sence without pay, a lay off and others.

When the contributions to your insur-
ance plan cannot be deducted from your 
salary, you must pay your contributions di-
rectly to the Union.

In such cases, contact 514-385-1717 or 
1-800-361-2486.

Salary Insurance Following the Last 
Payment of Employment Insurance 
Sickness Benefits

It is very important to communicate with 
the Union’s Collective Insurance Department, 
at least 3 months prior to the end of your 
last payment of employment insurance sick-
ness benefits; so that you can be informed 
about the procedure you must follow should 
it be necessary to obtain salary insurance. You 
must have an appointment with your Doctor 
on the date closest to the termination of your 

last employment insurance payment and you 
must also ensure that 
you have a copy 
of your medical 
file in hand. These are 
required to ensure that 
your file is treated quickly as 
well as to avoid any delays in the 
management of your medical file.

Salary Insurance during a Work 
Stoppage

You must communicate with 
the Union’s Collective Insur-
ance Department when you 
experience a work stoppage 
due to illness or CSST so that you may be 
properly informed of the procedure that must 
be followed in the event that you are admis-
sible to salary insurance benefits.

Prepayment Card
The pharmaceutical and dental prepay-

ment card is available for employees who 
are admissible and who have worked for the 
continuous period since at leat 6 months. To 
obtain this card, you must make the request 
by contacting the Union’s Collective Insurance 
Department by calling one of the numbers 
indicated above.

Collective Insurance within 
Building Maintenance

Below are a just a few reminders regarding: the payment of salary insur-
ance contributions for which you are entitled to after the last payment em-
ployment insurance for sick benefits, salary insurance when there is a work 
stoppage and the prepayment card.

IMPORTANT REMINDER
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This was then published in the Official 
Gazette on October 31, 2012. As ex-
pected, salary increases are in effect 

since November 1, 2012.

As spokesperson for the committee during 
the last round of negotiations, I would like to 
express my heartfelt gratitude to Mr. Gilles 
Chapadeau, Deputy for the Part Québecois in 
Rouyn-Noranda-Temiscaminque and Claude 
Maltais, Regional Director of the FTQ Québec 
and Chaudière-Appalaches for their devotion 
and exceptional support in this dossier, and 
this is on behalf of all the workers within the 
sector covered by the Decree for cleaning 
personnel of public buildings in the region of 

Québec. Without their quick intervention and 
their comprehension of the dossier, this could 
have dragged on over a longer period of time. 
This demonstrates the importance of working 
together in order to obtain our objectives.

The main changes:
Hereunder are the main changes brought 

to the Decree as of November 1, 2012, and 
this following the settlement of the collective 
agreement between the SEU, Local 800 and 
the Corporation des entrepreneurs en en-
tretien ménager de Québec.

Alain Royer
Union Representative and  
spokesperson for the  
Building Maintenance  
Negotiation Committee,  
Québec Decree

Promulgation of the Québec Decree

The New Salaries 
are in Effect since 
November 1, 2012

Building Maintenance

It is with great pride that we received confirmation from the Labour 
Minister, Agnes Maltais, that, following her prompt intervention and unders-
tand of the dossier, that the decree for cleaning staff of public buildings 
in the region of Québec has been adopted by the Council of Ministers on 
October 25th, 2012. 

For further information, you may consult the 

SEU 800 web site.
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The salaried employee receives at least the following hourly rate, according to the category 
of employment:

In addition to the hourly remuneration foreseen in the work categories to which they are 
affected, the lead hand receives an hourly premium based on the number of employees at work 
that he will have under his charge on the same shift.

 Employment Category

Starting: A B C

November 1st, 2012 $15.04 $14.73 $15.46

November 1st, 2013 $15.53 $15.21 $15.96

November 1st, 2014 $16.04 $15.71 $16.48

November 1st, 2015 $16.56 $16.22 $17.02

November 1st, 2016 $17.10 $16.74 $17.57

November 1st, 2017 $17.61 $17.25 $18.10

November 1st, 2018 $18.14 $17.76 $18.64

TABLE OF THE SALARIES REGULATED UNDER QUEBEC DECREE, BUILDING MAINTENANCE SECTOR

 Number of employees

Starting: 3 to 5 6 to 11 12 and +

November 1st, 2012 $0.51 $0.77 $1.02

November 1st, 2013 $0.52 $0.78 $1.04

November 1st, 2014 $0.53 $0.80 $1.06

November 1st, 2015 $0.54 $0.81 $1.08

November 1st, 2016 $0.55 $0.83 $1.10

November 1st, 2017 $0.56 $0.84 $1.13

November 1st, 2018 $0.57 $0.86 $1.15

TABLE OF THE PREMIUMS REGULATED UNDER QUEBEC DECREE, BUILDING MAINTENANCE SECTOR

For further information, you may consult the SEU 800 web site at the following address: 
ues800.org
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Please take note that our offices will be closed during the Holidays,  
from December 22, 2011 to January 4, 2013 inclusively.

Closing of our offices for the Holiday Season

Happy Holidays 
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For the first time in its history, the SEU 800 
organized a Day to Reflect on Union Suc-

cession, in conjunction with the Week for 
Union Succession organized by the QFL aimed 
at promoting the implication of our youth 
within union structures.

To this end, on November 1, 2012 about 
twenty young people from our base units met 

Pascale St-Antoine
Union Representative and 
Person in charge of the 
Youth Committee

SEU 800 Youth Committee

Day to Reflect on 
Union Succession

in order to discuss unionism of today and the 
place they could take within the union struc-
ture. The aim of the day was create a new 
committee composed of young people, who 
are less than 35 years of age, unionized with 
the SEU 800.

Seen here are the young participants of the Day to refect on union succession.

Réal Miville was the resident care-
taker at 20, boulevard de Maison-

neuve Ouest in Montreal; the building 
that houses the division of UTIS offices.  
After 13 years of service, he decided 
to retire this year.

Happy Retirement to Réal Miville

He returned to his little corner of 
the country in Ste-Anne-des-Monts 
to take advantage of this well-de-
served retirement.  We would like 
to take this opportunity to wish him 
well.
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Welcome as well those building main-
tenance people from three new 
groups of the company Controlnet, 

who can be added to our long list of members 
in this domain. We have several dossiers being 
brought to fruition presently and that should 
be regulated between now and the holidays.

Member recruiter
I would like to remind you of the existence 

of this program created by your union. A re-
minder of the program and the program’s ins 
and outs would certainly not be superfluous.

“What is the program, who is it for, what 
is it for, what do we have to do, what is my 
implication, what does it give me?” These are 
the types of questions I am asked when I speak 
about the program.

The program is first and foremost 
a reward for our members who get 
involved in our union via recruit-
ment.

It is aimed at all members of the 
SEU 800 who know someone, a 
friend, a family member or ac-
quaintance, who are experiencing 
difficult moments in their work 
place.

It’s serves to improve the quality 
of life at work as much as at home 
for those workers who must suffer 
favouritism, injustices and are of-
fended by the dictatorship of their 

employers who believe everything is permit-
ted when it comes to their employees.

The Member Recruiter Program 
of the SEU 800 Interests You?

Recruitment has been a very busy department these past few weeks at 
the SEU 800. We wish to welcome those people from the residence Les Bâ-
tisseurs, a residence for the elderly located in Matane.

Read This

3

What you have to do, is talk highly 
of your union with this person and 
to contact us: you will be our first 
contact with this person

Your implication is to participate, 
with the recruiter, in the first 
meeting with your contact, and 
from there we will ask you to get 
involved with the signing of the 

cards with an experienced recruiter: you will 
have the opportunity to experience an en-
riching opportunity and to feel like you had 
a hand in changing the lives of these people.

What does it give you? The SEU 
800 remits the first month of union 
dues to the members that help us 
in the completion of the dossier; 
the amount may be very interest-

ing depending on the size of the group.

You will experience a unique as well as en-
riching experience on a human level.

Training
A training session for future member re-

cruiters will soon be given in Montreal and 
in Quebec. We are presently looking for dy-
namic, determined individuals, both men and 
women, who recognize how lucky they are to 
be unionized and to have good working condi-
tions, in order to build a team of recruiters. 
Everyone is welcome!

Please speak with your union represen-
tative immediately, as places are limited!

1
2

4
5

6 Stéphane Murray
Person in Charge of  
Recruitment of the  
SEU 800
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Holding of this symposium follows the 
promise made by the administrators of 
our union during the Convention held in 

June 2011. It is also in conformity with article 
18.3K of the Union Constitution that allows 
the executive committee to organize sympo-
siums with the delegates who represent the 
divisions by sector of activity.

Some 50 workers will ensure 
representation of the divisions

The symposium will be held March 13, 
2013, to coincide with International Women’s 
Day (March 8th) in Montréal at, 20 boulevard 
de Maisonneuve Ouest. It will unite some 50 
workers who are members of the SEU 800, 
who, together, will ensure representation of 

the divisions as stated above as well as all the 
regions in which our union is active.

It is not too late to participate
Those wishing to participate in this sympo-

sium may do so by letting their union repre-
sentative know.

The Women in Action Committee met on 
October 31, 2012 to begin the preparations 
for the symposium and the members should 
meet three more times in order to complete 
the work between now and March 13, 2013.

Between now and then, more information 
will be progressively made available to you, 
mostly on the web site (UES800.org).

Louise Mercier
Coordinator of Activities

The Women in Action Committee is preparing a symposium organized by 
the SEU 800 in which the theme will be: The Health of women within the 
workplace: where are we?

Symposium of the 
SEU 800 Women

The Women in Action Committee Prepares for the symposium
In this photo, taken during the meeting of the Women in Action Committee held October 31, are 
seen, from left to right, Louise Mercier, Coordinator of Activities of the SEU 800, Lucie Theriault, 
from For Net, Janice Clapson from the English Montréal School Board, Lise Carrier from Service 
ménagers Roy, Annie Gagnon, Occupational Health and Safety Representative of the SEU 800, 
Stella Nadeau from IPL and President of the Women in Action Committee, Augustine Caouette, 
retired passed member of Groupe Compass and Chantal Belanger from Empire Clothing. Absent 
from the photo is Réjeanne Laberge from the Delta Saguenay (Hotel Saguenay – Convention Cen-
tre).

13
MARCH

Women in Action
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Think about the cancellation of the Fed-
eral-Provincial agreements with regard 
to day care services (the administrative 

agreement had been concluded under Paul 
Martin). This agreement ensured 1.125 billion 
dollars to Québec over 5 years to finance the 
Québec network of day care services.

This cut touches women
Also important to remember the 40% cuts 

made to the Status of Women Canada budgets 
allocated for the research and the defence of 
women’s rights. This cut touches a number of 
women’s groups who can no longer function 
without this money, nor can they help the 
most needy, those who often depend on these 
groups to defend their rights. Amongst those 
groups that are touched by this cut, we can 
name the Fédération des femmes du Québec 
(FFQ) as well as the Conseil d’intervention et 
accès des femmes au travail (CIAFT).

This government also refuses to improve 
the Federal pension plan; instead, it encour-
ages individuals to voluntarily save using 

RRSPs, which excludes many women who do 
not have the means of buying RRSPs.

Not only is the Harper government encour-
aging voluntary individual savings, but they 
are also announcing major cuts to the Employ-
ment Insurance Plan. The impact on women is 
significant because access to employment in-
surance is already difficult given the types of 
jobs they occupy (part time for example) and 
the criteria of the number of hours required in 
order to be admissible.

We need to remain vigilant
We can also add the Law abolishing the 

long arm register, which becomes a menace 
for women who are victims of spousal vio-
lence. And what can be said about the Min-
ister for the Status of Women, Mrs. Ambrose, 
who voted against the right of women to have 
the freedom of choice with regard to abor-
tion. Thankfully, the motion was rejected.

These are but a few examples that require 
reflection and that demonstrate the need to 
remain vigilant. 

Regressive Actions of the Harper Government

Women are 
concerned

Since the arrival of the conservative government to power, women have 
undergone major setbacks that are worrisome on many levels.

Louise Mercier
Coordinator of Activities

International Women’s Day (March 8)
In 2013, the theme will be:

Feminism? Now more than ever:  for an equal tomorrow!
Lapel pins will be available in all SEU 800 offices.

Further information will be made available, mainly through the web site.
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The important changes to the Employ-
ment Insurance Law were buried in a 
pool of measures aimed at implementing 

the Conservative government’s budget. 
Amongst those that caught our attention was: 
the redefinition of the notion of suitable em-
ployment.

Removal of the reasonable delay
The objective of an employment insurance 

plan is to offer contributors protection during 
a period of non-employment. It is therefore a 
mechanism of revenue replacement that al-
lows one to find employment. In this sense, 
the notion of suitable employment is at the 
heart of the protection for which workers con-
tribute to the plan. Up until last spring, all 
contributors could, in principle, benefit from 
a reasonable delay to be able to find work 
within their domain of activity, with working 
conditions and salaries that are competitive 
and comparable to those of the employment 
which he or she occupied prior to becoming 
unemployed.

The “good” or the “bad” unemployed 
individual

With the deposit of Bill C-38, the Conserv-
ative government has announced their inten-
tion to redefine what constitutes a suitable 
employment. As much as we are still waiting 
to know what will be the specifics, we already 
know that the Employment Insurance Com-
mission will be determining what is a suitable 
job, as a function of the employment history 
(or rather of non-employment) of the con-
tributor. 

In so doing, they introduce a typology 
of benefits: the long standing worker, the 
worker who receives occasional benefits and 
the worker who receives frequent benefits. A 
worker who has never or seldom has received 
benefits will benefit from a longer period to 
find a suitable job, those who have benefited 
from employment benefits more often, such 
as season workers, will have to practically ac-
cept the first job that comes along. It will cre-
ate a plan based on the principle that there 
exist “good” and “bad” employment benefit 
recipients.

Bill C-38

“No to the desecration of employment insurance!” chanted the some 
2,500 workers who responded to the Movement autonome et solidaire des 
sans-emploi (MASSE)1 last October 27th at a demonstration in Thetford Mines 
to protest against the proposed reforms by the Conservative government in 
its Bill C-38, better known as the “mammoth” bill.

Hugo Desgagné
Union Representative

the announced death 
of fair and universal access to an 

employment insurance plan

OR
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A Devastating Impact
The consequences of the changes may dra-

matically affect not only the unemployed but 
also workers as the whole. What will happen 
to the regional resources where the main eco-
nomic activity is seasonal?

With such a 
pressure being 
put upon these 
workers to find a 
job, will we come 
to a point that the 
seasonal business-
es will have dif-
ficulty recruiting 
man power? Will 
these measures 
aggravate the 
exodus phenom-
enon towards the 
bigger cities?

What of the 
pressure being 
applied to lower 
the salaries and 
working condi-
tions of all work-
ers? If more and 
more unemployed 
people are obli-
gated to accept 
the first job that 
comes along and 
to work for wages 
that are much 
lower; employers will have a large man-power 
basin that is ready and willing to do anything 
to work. So why offer more interesting work-
ing conditions?

The redefinition of the notion of suitable 
employment is but one of the many modifica-
tions being brought to the employment insur-
ance plan over the last few years by a Federal 
government that won’t stop taking from the 
pockets of workers. 

No to the 
desecration of 
employment 
insurance!

Faced with 
these cuts, it 
is important to 
stand up, fight 
and make this 
government back 
down. All over the 
country, unions 
and community 
groups are speak-
ing out and tak-
ing to the streets 
to demand the 
reestablishment 
of an employment 
insurance plan 
that is fair and has 
universal access. 
Add your voice to 
theirs and say No 
to the desecration 
of employment in-
surance!

Our fair and universal 
employment insurance 

plan

1 The Movement autonome et solidaire des sans-em-
plois (Independent and United Movement of those 
without jobs) is an organization uniting 14 groups 
defending matters of employment insurance. For 
more information, consult the website www.le-
masse.org (please note it is only available in French)

It will create a plan based  
on the principle that there exist 

“good” and “bad”  
employment benefit recipients.
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On October 19, 2012, the highest Court of Canada rendered a decision 
that was anxiously awaited by both the legal and labour relations commun-
ity.

In fact, the subject of the case raised a great deal of interest given that 
many employers provide their employees with computers that they may use 
for their work as well as for their personal use.

The Facts
In this case, it was a high school teacher 

who was accused of possessing juvenile por-
nography involving a minor-aged student. 
Even though the employee was authorized 
to use his work-issued laptop computer for 
incidental personal use, when a computer 
technician, while performing maintenance, 

happened to find the hidden file, the com-
puter and its contents were handed over to 
the police by the school administration. The 
evidence was obtained by police without a 
search warrant and resulted in criminal ac-
cusations.

At Issue
Questions regarding the infringement 

on the right to privacy and the protection 
against unreasonable search or seizures with-
out a warrant were raised and consequently, 
the Court had to decide whether the evidence 

obtained in violation of these fundamental 
rights should be excluded, or if its admission 
would bring the administration of justice into 
disrepute.

The Decision Handed Down
The police infringed on the accused’s fun-

damental rights guaranteed under articles 8 
and 24(2) of the Canadian Charter of Rights 

and Freedoms. Nevertheless, regardless of the 
violation, the evidence pertaining to the con-
tent of the computer must not be excluded.

Reasonable Expectations Concerning an Employer-
issued Computer vis-à-vis the Private Life

Ruling from the Supreme 
Court of Canada

Me Cristina Cabral
Legal Counsel for  
the SEU Local 800
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Reasonable expectations concerning 
private life vis-a-vis an employer-
issued computer

It is important to note that evidence in 
this case, the computer belonged to the em-
ployer and that internal policy stated that all 
data and messages treated with their material 
remained their property. This part of the deci-
sion is very interesting, because regardless of 
that, the Court declared that:

“Computers that are reasonably used for 
personal purposes – whether found in the 
workplace or the home – contain information 
that is meaningful, intimate, and touching on 
the user’s biographical core. Canadians may 
therefore reasonably expect privacy in the 
information contained on these computers, 
at least where personal use is permitted or 
reasonably expected.”

The right to be protected against 
unreasonable search or seizures 
according to article 8 of the Canadian 
Charter of Rights and Freedoms

It stems from the decision that the school 
authority (public employer) as well as the po-
lice are subject to the respect of this sacred 
right within the Charter.

With regards to the school authority, the 
Supreme Court concluded that: “the em-
ployer had the legal obligation to maintain 
a safe school environment and, by necessary 
application, a reasonable power to seize and 
search a school board issued laptop if the 
principal believed on reasonable grounds that 
the hard drive contained compromising pho-
tographs of a student.” Therefore there was 
no unreasonable search or seizure on the part 
of the employer.

However, the Court concluded differently 
with regards to the police: “the receipt of 

the computer from the school board did not 
afford the police warrantless access to the 
personal information contained within it…be-
cause a third part cannot waive the right to 
privacy for another person.”

The admission of the evidence would 
not bring the administration of justice 
into disrepute and the evidence must 
not be excluded 

Considering that the police had reason-
able and probable grounds to obtain a warrant 
and that they erroneously believed that they 
could search, without a warrant, material re-
mitted by its owner, the Court considered that 
the exclusion of the material would have had 
a negative impact that would hinder efforts to 
find the truth in a criminal trial. Furthermore, 
the effect of the violation is deemed less as 
the fact that the right to privacy was reduced 
by the employer’s policy allowing for the evi-
dence to be found.

This Supreme Court judgement could lead 
some employers to believe that they can now 
search the contents of the computers provid-
ed to their employees without justification or 
worry, which is far from the case.

The circumstances of each case will need 
to be examined and keep abreast of the evo-
lution of the jurisprudence following this 
judgement.

One thing is certain, a word of warning to 
those employees using a computer provided 
by their employer for their personal use.

(reference: Rc.Cole,2012CSC53)

The Reasons
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As such, he has witnessed all of our union’s 
milestones and events: the 
founding of the SEU 800, ne-

gotiations and sectorial strikes in 
the public sector and in the build-
ing maintenance sector, exten-
sions of the building maintenance 
Decree for Montreal, at least ten 
or so conventions and a dozen 
Union administrators, the con-
stant growth of our Union and the 
merger with Utis. He is somewhat 
the living memory of SEU 800.

A colossal amount of work
During his career as a representative, he 

has negotiated countless collective agree-
ments for members and defended innumerable 

grievances. In addition, as he has always been 
responsible for communications, he 
has edited at least a hundred issues 
of the union’s newspaper.

An extremely kind person
Pierre managed to do all this 

without losing any of his best qual-
ities for which people have come 
to recognize him by. He has always 
been an extremely kind person with 
a caring side to him as well as being 
a very personable individual. With 
his departure, we are losing a loyal 
and experienced representative, 

a comrade and friend. However, there is no 
doubt that his retirement is well deserved and 
we wish him the very best.

Pierre Laflamme

A Retirement 
Worth Mentioning

Union Representative, Pierre Laflamme is retiring at the end of this year 
2012. Pierre has been with us for the past 34 years. He started with Local 
298 and continued with the SEU 800 when they were created.

Diane Charbonneau, an em-
ployee at the head office 
in Montreal is also retiring 

after 23 years of good and loyal 
services.

Diane has been with the SEU 
since August 1989.  She was hired 
as a receptionist, and then ob-
tained a position as a secretary.  
However, it was in March 1990 
that she truly made her mark, 
when she was placed in the po-
sition of Insurance Services for 
building maintenance, a position she has oc-
cupied until her retirement.

Her loyalty has been  
greatly appreciated

Diane never failed to inform em-
ployees on matters related to their 
insurance plan, rights, or to com-
municate with the insurance com-
pany in order to accelerate their 
file through the process.

The building maintenance work-
ers throughout the regions have 
appreciated her loyalty over the 
years.  We would like to wish her a 

happy retirement.

Happy Retirement to Diane Charbonneau


